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HEA II-B Survey

EXFCUTIVE SUMMARX

This study is a ﬂeseriptive survey ongellowships awarded

t

under the berary Career Training Program (Tltle ‘IIB of the

P

Higher Educaticn Act of 1965, as amended) covering the ygars

1965-~1982.

-

It was underbaken for the purpose of determinxng what

meact the progranm had oh the library and lnformation science

prafeas;on,

‘recipients.

and 4«0 identify the aecpmplishments-cf past

To this end the study\providesﬁ

1. Information concerning the professicnal posztiqns o

~

currently feld for. 1005 of the docteral and}post—master's

recipienga as identified,- addf105'of the master's

,recipients as identified.

€

2. A statistical® record of recipients' contributions to the

profession including offices and chairs held in

professional associations, honors reééived, books and

-—

articles authored since entry into the program.

3.7Statistical analysis of the above data.

. - \ ’
4. An annvtated bibliography af,relevant/professicnal

1iterat&re.

-~

The study was limited to data gathered from available

(4

Department of Education records, and from selected search tools.

° Attentionm was given to minority‘rqcipientg in the context of

the redirection of the program in the early 1970's to meet the

-

meed $o0 recrult minorities to the profession, to facilitate upward
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mobility of women and mincorities, and to enhance service to the

[y + - &

underserved . Grant funds were not sufficient to extend the

. study beyond a search of selected: biographical sources. . These
‘ - . . .‘ - Ad‘
sources yielded very little data. regarding master's recipients

N

and little regarding minorities spécificallyﬁ It is recommended
that an extensisae search using other methods (e.g.
5] - .

questichnarfes,‘intervieha,,etc.) be conducted.

fhe study revealed a strong record of achievement

' / o .
* part;eu&arly among doctoral recipients,. mdle and female, -and at .
) the least, entry into the }rcfession of g substantial‘numper of .
2 - . ) .
Y . . .
AN minority l4brarians. Based on aggregate .numerical data from the

Department of Education it was clear that this record of

)

achievement was shared by all population groups. The

investigatiors regret having been undble to identify mia&rity . ’

)
. . .
awardees speeific%lly. This would certainly étrengthen the

~

‘ argument for full-:funding as the optimum meanslfor achieJiné the 
dual goals (achievement and an_ enhanced prbfessional role for the
/ underrepfesented). Of a total of approximately 25 million

- . L .
dotlars expended during thf”pepig‘lsP965-1982, almost twice as
- AR . o & <

much money (about §0%) was appropriated in the first six years as s
_ ; ‘

in the following eleven years (about 40%). The very real eontributions‘

to library and infqrmation sciehce education and to the

profession made possible by a fedebal‘progra& such as ;his have

. . L 72 : .
therefore only partjially been realized. It is. necessary for
LA 5 ' .
are Lo

attention to be paid ta botMsid
) ' 3 ‘

. :'*..

educational development in 1libd

‘vpf'the equation: support for

ry and information science, and

Cr
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This study could not have been completed without the

cooperation of a grcué of people who gave their expertise and
R -

time.s?‘senerousiy. The investigators wish to eﬁpressf-theiF
~ératitudé to éragklgtevens, Yfvonne Carter,)ﬁan Oéens. and all of
ﬁhé”staff of thé Library Eduéation; Research gnd Resources Brgneh
of the U.S. Department of Education; to Rev. Jchn.E, Colman,
Director af,Gﬁ;éggment Grants_énd Research at Sp.:John's |
University; to Mrs. Joﬁeqh;ne Caréon-of‘tbe staff of the Division
of Librgry and Information;Sciance atr St. John's Un%versityp to
‘Graduate Assistants M#ry Gannon, Lisa L%pdolfi and Jé;glyn
.Mcegrthy; aé'well as to Graduate ASsistants Lore Hardihg; Chri$~
Karétnyt:ky and Deirdre Marks. ) 5

-

Whatever success was achieved in fulfilling the goals of

this stud} is due in large measure to the energies and efforts of

Vs
this exceptianal group.

- . ‘ Mildred io&e,?rincipal Investigator
- ' ‘e ’ -
- : . Philip Clark, Coinvestigator

Abdul Huq, Coinvestigator
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INTRODUCTION; BACKGROUND.
L |

rd

. LiSrary’sciencgie%cl%ed early in. the 20th century as an

academic discipkine,in institutiods of pigher education. -It took
‘its place among other newly ‘'established social science progranms

dedicated to‘researén~and develcpmenﬁ éf new knowledge @qdr
therefore rightfully located 1n colleges aﬁd:universities. That

aevoiution included iﬁs_even;ual mo?e'intq‘graduate;edacaticn. It
" A} - .

was recognized that library 5ciénce'depended for qualiﬁy and /”

sophistication of information service on a broad base of

<

undergrédﬁate education. . . , - ' ' : . | -

Liﬁpary science education was u@ique; however, in that ‘it
‘nee.ded'to respond to a tw'o—t;old"problempirt's own Arqle in.the ", ‘
gr&wing complications of information handling, and at thé s;mé
;tim; the dramatiec growth in thé quaﬂﬁity of infarmation'stemmingﬁ_

“fPom the aforementioned disciplines, to say nothing of increasing

nunbers of real add potential users. ,

Among the new discipline's midwives wés the 3&;33§g533

_-!. .

RERQLL to the Carnegie Corporation' p@blished in 1923.. The

Repart and discussions and circ%gsﬁance:rsurnounding‘i; addressed .

-

a similarly two-fold problem: the.insufficiency of the numbers of
é . ) ,
s - ‘ /7
librarg personnel in the face of the growth of dqmahd for library

services, and the inadequacy of the preparation for:the

profession.

f

Williamson and ot;§? investigators noted the inadequacy of

financial support as a significant factor in the poor quality ofﬂ
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prefessional prosrams and peigonnel. 'The Carhegie Corperat*on'of-

 New York Pequnded u;th it's Teg Ye3u Eussséa in u&grgr; Se vige .

LY L
¢ fa N

in 19-26‘? which shxfr.ed-'s'upport from, i-’ibrary nuild;ngs 'to'-nbrary

Q

edueatian through grants of over four milkion dollars to library

) \
schools and the Amerdican Library &ssoexatien. Charles Churchuell

lmpact of this unprecedented ?unging on che raising of

educationay standards, the beginnings of’ dqetoral education in‘
. B / o~
library science, and the growing numbers of 1Lbrary schools.;xHe

states tnat "in 1§25 the New York Publie¢ and New York State

o’
Library Schools were two of the best schools in ef&stenee. But

i

‘even they were mlagued by a gaek of finaneialneupport.u i He

goea on to state that the provisions "marked the beglnnlng dr a

new -and experimental era in library educaLion."5 R .

Four decades later it was clear that Funding and qualxty had'

?alled to keep pace with- continuing needa. 1In §ggggggﬁ g‘h, t

X X 3 iR

gébrggg Serv5%33 prepared by Eli‘Ginzperg-and Capel Brown in

19675 the'inaaequaey of. preparation is described: "(Library
- . % - : - , . ' .

schools) offering ... degreea*at~the graduate level ... are not
properly staffed. They do not have enough eempetent staff or‘
other reSQurees essential for a strgng graduate prograum. '7 The

A%
authors also refer toe the need‘for.adequate4finaneial suppert”if

L 4

graduate education is to succeed: "A great many'universities

which have graduate programa leading to a master's degree and a

. ]

doctorate have been unwilling.to appropriate the sums ...

.
\

required to fashion an instructional program ef‘qualityf“

Moreover ... there were very few sScholarships and‘fello#sh&pe for
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A . .
- g§raduate 'Wwork in library services .“~§' The authors also note

:he codtinutng‘difficulties of eétablishing &unequivocal\and

¢

-clear—cut distinctxons between undergraduate and graduate

)

- " - .
-

prograas - establxshing graduate instructlon'as the norm" Mthe

r
’

. A . / : & T;. . .
of faculty in linpary.scienqpﬁtg ‘ y

-weakness of prosram; offgrlng the doctorate®, and the'“shortages

In~:hle view of the investigators the"Higher Educatig 't of

-

. 1965 and specifiealty its Title IIB must ttake a place asa

landmark in the eontinuum of'libéary educétion evolution. It

;established the role of the federal gcvernment*in the finaneing
of higher education parallel to that played by,private |
foundétxons lxke the’ Carnegie Corporatian, and addressed the
duality described abova.. The law reads: "An Aet, to strengthen

. the educaﬁional resources off our colleges and'Qniversi;ies

] B .
.

‘(;nvestigatqrst note: including faeﬁlty as a resource) and to’

2

provide inancial assistance for students in postsecondary -and
ﬁigher educatipnm10 " "The latter wouhe be instrumental in

€ ! } . Y ‘ .
increasing the flow of qualiﬂied_iibrariéns into the information

«
‘ L

‘manketplace.

The following excerpt from a House of Representat;ves Report

related tod Title IIB clearly &ighlights both sides of the issue:
Additional pressures for librarians continue to mount

as the population grows and the need for library services

‘continues to expanda Without an adequate corps of trained

personnel, the Nations s librariés and information centers

&
which serve the edueational. scient){ic and intellectua{

-t

ccmmunities,Acannot salect, acqQuire, class;fy, Retrieve, and

'
' t

. - .. -
- A N
- ' }‘)
. ' .
; 3 « .
. ’

-
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dissemiﬁaté lhé vast amcuht‘ér info}mation_now availab}e iﬁ

béoks. jéurnals, monograbhs._studies,'and peqiodieals. With

only 3,000 new profess;onals gféduating annhally éroi iibrary

sphgois, the :eed for an estimaﬁed 125,000 additional

librarigqs to simply meet‘minimum staffing ;tandarQ; for the-
~ .5ekpagding schocllsysté§~in this Nation' is overwhelming.

. - .
- . e

T@e veryrschoolé that are ahtempting to meet'the need of

-

trained librarians suffer the most as the number of Qp}l-

*

v time fachlty members available for library and information
science is the sméllest of any of the disciplines. Tnere‘
| \ o Y R

are only 190 .full-time faculty members to staff,all of the

accredited library sehoola, an average cof less than § per

. school.!! _ ‘ oL "

Indeed during the early years~br;the'aghinistratibn of
the Title IIB Eeilowships.ﬁriority was given 'to "individuals
inténding to Hecome iqst?uctoré'for schools of 1library add

’ ) ¥ - ’ ‘ LS
information science."'? : _ .

L S

.

But the funding available was adequate enough so that both

the need for potential facwlfy,(doctoratss) and for libﬁary

. * . & 1 -
personnel (master's degree students ) were met as is shown by the
N -

-

numbers in both gateso%ies wh

~

ich were awérded during the period

& - *
1&66-1@69: over 500 doctoral awards ahd more than 1200 master's
Jegree awards. '

. ] Follbwing the initdal period, the'pnngrém emphases shifted

: . ) . R
gradually to recognition of life-long learning, and to the

underrepresentation of minorities,. among professional staff and

among .those being served. These are refléeted in+the variou%ﬂ;
’ ‘ .‘l‘"l"l.:‘

*
-
x ,‘%f

~ - ) . . ‘ 1 - . . L
. . ’ .

N

Y N
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~

amendméntstlnd regulations issued over the period 1965—1982.?3‘ 4

Senate Report 95-1119'0of 1978 mentions community needs as

-

- -

projected by the Bureau of Labor~Statistics‘tﬁhnugﬁ 1985 for
' é ~ . . ) )

'minoéity librarians, bilingual librarians, pedia-audiovisual °

.speoialists,-automation specialists." A'speoifio shift of

1

{biorfties:to”support for minority students took place in 1971

and oontinuea today. It is oloar from the: regulations publxshed

-

in the Foderal Register stresslng’among Lhe oritéria for the
[ .
selection of ‘grantees that institutions must provide for the

N -

' : . {
The Code ot Federal Regulations, 1083, Title 3315 Section

776. u defxnes underreppesented groups: C e

. ; | , _
"Underrepresented groups"™ means groups of persons who have

. \ . . { e

beéq‘traditionaily underrepresented either at the highest
~ . . . ; ) _ ]
] levéls.or'at'other levels of the library and information:

—

soiendo{pnoréssion._ Depending upon the level, these groups:

13 -

include radial and ethnic minorities, economically R

.

d}sadvantaged.persons. handicapped persons, anqewomen.

N ;
and underserved groups:

¢

"Underserved groups"means’groUpé of persons who have beenf

Y traditionally underserved by the l;brary and information

<

sclenoe profession.‘sueh as racial and- ethnio winorities,

e

economically disadvantagod persons,,handioapped persomns,

andlruralhpopuiations=;

¥

Section 776.11 lists,émong the program objectives the

tﬂEinlng~or retraining of personnel*'to serve the ;nterests of

—

traditionally underserved groups, and ihéreasedﬂOpportunities for

1]
)

.y ' : - :
s . . - L]
. : ' . . .



’lxbrariansnip. ' ‘<- ‘ .

priority to be fo}lowéﬁ' with master's degree awards_first an¢

“of financial support for library eduEatiqn, to say mothing of

e N . . . PP,
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- : .,
: : L ~ ~

N ¢

-

e

membera of unde;represented 5roups to obtain trainlng in

-

Coincidental with the shift to concern for ‘the career needs .. tkm

of minority memberskgf the population were’tﬁe shrinking of

- .
- ¥

f@@tii;}dollars for the program from a high of more than‘five

. @illion dollars in 1968“to the lows of 1980 (667,000), and 1981

) 4
(667, 000) and 1982 (639, 050).\This probably preoiwitated a shlft )

| ) . -

away from QOetoral awards tg masterts degree awards. - A .L&sg

Deparbment of Education Fact Sheet of 1980 Lists the order of ,

5

s 1

doctoral degree aw rds -as fourth among JSive, -ThiS"wouLd have to - "
follow tﬂe'limits of fewer dollars for the total program. ’ Aéé '

During the period 1980—1983, 243 Haster s awards were made a g .

compared with 51 doctora; ‘and 16 Post-Master’s awards,

-

A search of the related literature showed almost no studies -

Title II-B., Where %he literatuis covers the Higher Education
Act,‘Title II-B, for the most par§ these héve been periodic
reports. There has‘béen no éffont to date to place‘Titie IIB in™-
proper perspective in fhe evollution of library education and fhe
library professiom. it was fel£ neeessary; thepefcre, to review
the impact of the legislation over the past twenty years bpth as ¥ J‘

to how well it satisfied the criginal_legislative intent to

supbbgt and improve sréduate progéams and to effect change 'in

number and kind among library personnel.
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S ¢ indee‘ we continue to _uphold &he principle df library and
. _;nformatxon scienee as a graduata diaczpline, and if thé‘hew‘
.  need;‘of 1986 and UEYOnd are percexvéd as equally urgent to thcse

N

of th 79&0 s (edueation for new teehhology and bgtter prepared

SRR personnel).rgyen tnis :thdy may péint.&hu.way to new legislation.'
‘. N _, “ ‘« A : . , ‘ S " . ‘ . . \' ) ) .' - . =
I \ . " e \ .. o . ‘ - .
) Ycharles. C. Billiahson, Tr335335 fgﬁ‘ESDrgrx“§§rv$33 ‘ 7.
' A report for the Carnegie“Corporation of New York,
/- Boston,’ Merryuount Pr‘ps, 1923. . - -
ECharles D. Churchwell, gﬂs 4333335 35 Ag 3333 hgguggg L
. uﬂ&ﬁﬁ&égﬂu v . .
.- T chicago, #LA, 1975, p. 57, e ‘g
- ‘ . L oA o ‘
3Itid.,‘chap:353u1 drékh.‘ '.; B ‘ ‘ . o
* YIbid.,. Tp. s58. ' o
’ P ‘ . - * | | :’ I | . Q ".
31bid., p. 65. - S o e ey 3
g1y Ginzberg aad “Carol A. Brown, Hggg K8r fgg B&BSESX §5éﬁ3ggg
PoooNY, cmumrhi_um‘erjmy. 1967, (ERIC DOC. £D 023 408).
fol . -
. . - '- * F
Tibid., p. 27 o oo f
* X P ‘ - , ‘
81bid., p. 29 - )
91vid., p. 57
"0pL 89329, Higher Edcation Act of 1965; “November 8, 1965; 79
. Stat, 1219 -
v ’ HU S. Congress. House. Connittee on Education and Labor. Report
- - to accogfaqy H. 95 7 (Higher Edueaﬁicn Aet of 1965},
A . Rept. 89 621, 14, 1965. ~’
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!:Lo,sea 333 ¥orking Lagsrs Cunss"ams Lhe 5.95335&.3&&33
‘gg Progrdmy . authorized wmnder PL 89:329, the Higher

Education Act of 1965. Committee Print prepared for
the Subcommittee on Education of the Committee on
Labor & Public Weltare. Unifed States Senate. 19

’33n CRR 776.11, 7764 (1982, 1983, editions) ' - [
.. " Pub. L. 92-318, EdUcation Amendments, 1972, 86 Stat. 235
, Pub. L. 94-482, Edueaticn Amendments, 1976 90 Stat. 2081.
Pub. L. 96-374, Education Amendments, 1986, 94 Stat. 1367

n

- -

’“U. S. Senate. Qommittee on Apgropriations, Report to accompany
Ho .R. 12929 ( for Title IIB), S. Rpt. 1119,*%qgust 1&. 1978+
< . - . ) . . ‘ . “ . o

2

J23% 6FR 776.4 (1983 edition).



determine etfects of the change in’ program direetion in 1971 and.

'Pase-T

C o mEsax L 0t -
The purpeae of thi's procurement was (1.) tn ascertain the
4 . .

aceonpl%shnents nf past recipiénts of fellous‘ipa awarded undervf' - e

the Library Career Training Program (Title IIB of the Higher

Edueation Act of 1965. a& amended), and. (2) to determine wh&t . -

- ‘ : s u

‘inpact the program has had . on the wrofession. The objeetives tc

carry out the purposes of tne proeurenent were (1) to identify SR

through Department of Edueation seurces the past reoipients, (2) _“4a9=5

~ & I

to determine what eontributions to the library and intormation

- M

science profession and to seciety they have made, {3) to

~.

{R) to conpile .an annotated bibliegraphy of relevant prcfessional o
Y . - - \ i . . e o . ] - “:‘
literature. ’ e ‘ PR - y .

The fellnwship program was first enaeted in 1965 to .

allevxate the eritical shortage of professzenally traindd o oy

¢ ' ¥ .

» ™
librarians, and the serious anertage of graduate Iibrary school

r

4

facultye Fellowenipsfwere aiarded at . all levels of higher S

J
education, including masters, post-master s and doctoral levels,"

withthe bulkof’auards made withinthe firstsix years ofthe ’

A

-

law s enactment. Coincidental with diminishing apprcpriations
was the rediréction of availabie funds towards the reeruitment of | Lo
minorities and touards-;pecialized }raining. T 5 e

£ < ‘

4- IZELE IX-B XECIPXENTS

N . -

£

-

Recipients at the master's, post-master's and doctoral levels - i “ i

. 15 ‘.
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were. identif&ed by the’ investigators from ,the riE;:ds df

# - . ~ )
T the Library Edueation.‘Reaeareh and Resourees ‘Brangh of £he U. S.' >
Deparpme?t gf\ﬁducatxdn.{'ldentifis were 357 doctoral, 66 pOst -
< Y & e - L. S ‘ R
f~master's, and “fSTT‘masteT‘s recipienﬁs. &vailable«recd&ds were ;
- .ff‘ T

zncomplete and - it is estimated thgt there were approximately 2590

¥ Y

master s reclpients. Also note that doctoral auards made to the4/\

¢ ¢ c.. )
’ #

sange gerson over several years affeets the nulbera. ‘
-~ i - : “

Table 1. (Note: All tables are ati?ghed at ﬂhe end.of thia

section of the report ) Shows the total number cf identifiedi&oetaraia,

, post-master's, and master's recxpients by school.’ ' .<r,

o o IR *h

s.~w OF I STNPX GROE .
y R
V. For purgpses of analysis 100% of theéidentified doctoral gnd

¥

' bost-magters recip‘en;s were examined, and a systematic sample-

~ ' N
of the remg?ning master's degree recipients. Data‘regarding". *

minor;ty reeipients*uas insufficient for analyais. These Qata ire

ther;rore.not reeorded in'the tablgs,_but may be asaumed as part

of the aggregate. ° g | o 4'A ; ; U
Appeddix A. is the Raﬁionaléland P;oeeduéas fpr‘}he Samply 7  L

Seieotidnhéfuﬁﬂﬁ.Title II-B Hai%er}s Reéipiénts.‘ |

. . Table'ﬁ'snogs the nupper of sample units of masqer's:

' recipi&a{fx?or each school in the Qtudy. .

e - .16 o ‘ J
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The following inrprmation was molleeted for all identified doctcral

*

recipientiﬁfall identified post mas:er s reeiplents, andmthe 105 sample or
T ! - - . .
S A tYhe. xdentiried masfer '3 recipients. v ' _ - ' R {
- . < E . )
R . .- ,f', A - .‘:' . coy . . ‘\‘ . L
e DATA . s v T " SQURSE - o - ek
. N ‘ : - X 3 . . IR - ‘t".‘ . e ) ' . _ '7
Sehool N , .", k_gepa;t:mgmt of Education records
. Years of the award ~ - ° L kX o, 5 |
.- ' > - \\ . . . - -
7 ¢ . Level of education o . e B : ¢
doctoral post-maiﬁer¢s L. P , "
) master s) " 4 ‘ - C " B .
= 2 X s e N -
‘jrs Nage of recipient , A } Co " " .
f\‘ ! _ ; ~ : ¢ ’ | | e Y
Y Current gffiliation (name * - Who's Who - in Library and | R o
;o of em oyer% : ' Information Science . : ' -
o Current state (lécation . .  m R ; R
t * of - employer) . ( — ‘- . L -
, - - ' .
[ - - P
' Posxtzon held ' RN W LI
‘/." . ) Z . ) Al . . ‘ ’ wry
“ ' 0 ' ALA Membership, Directory, R
, ‘
LY ' . . , .
’ - '
Honors (number of mentions) Who 'in Lib. & Info. Sci. )
. . '.I 3 ,\ . ’ ! ' ..-. [N ;
Publications (numbers of: - ,Library "biterature; > .
&. books authored , = Who's Who - in Lib. & Info. Beci. |,
i \ . Ce - ‘ . '
b. books edited ‘
\ . . . _ - -
. ¢. books contributed to _ SRR P
. ) . _ . . \0”§
d.—irticles _ o L : : s
, . S /.
: = e [N ’ ~ '
’ Appendix B. is a sample of the data record that was devé;éped. o
- 1'7 ‘ A ¢ .
N . ¥ \ .
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—_ - The follcuins analyses and attending tables refer to the

recipients actually ‘identified ;n_agailablearecords.f Doctoral

‘awardees‘ﬁended to receive funds over a period of sé#erdlnyears;

-

Therefore the numbers of doctoral students examined’in this stu&y

’

de not- ccincide uith the numbers of awards, as indicated in
Appendix E, HE} Ta&.&s IizB Likrary Earssa Irajning REosranm

E40g408 E.Asts..x, o K . .
The numbera of minority recipients specitieally identified

.

- ln federal records were too small for seﬁarate signific‘nt

analysis. It should‘be remembered however, that mlnquty

™ - presence within the larger studx groups gives them a share of the

~

general analyses and conclusions. R N
: yse . L Y
‘The study group included 100% of the identified doctoral and

posi-master's recipients and 163 of the identified master's

&ecipients,

L.

Year Program Eantered:

Table 3 shows the distribution of study group recipients by

the year in which they éntered their program. .The percentage;

»

distribution portion of the table indicates several trends.
%

- First, '83% of all the doctoral recipients in the study group""

"entered the prograu in the years 1368 through 1970. Similarly.

nearly SSS of all the study srcup post masters reeipients entered

.

their progran in the saue three yearsﬁ
c ’ It is cbvious that the II -8 rellowship program shirted

its emphaaia shortly thereafter with fewer grants being. made to

-

3
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-ranszng as follows:

# i o ‘ : .
-
' .

\

recipients ankohe bulk of these in wmasters level programs.

: Department of Bduc&tian Lnfo!patxon Lnd;catea that the bulk cf

minority rep?esentation was in'fiscal years ?9?3 through 197? -

* ~ D

'71%, 78%, 70%, 80% and 71% - | -
" Also 66% of all doctoral fejlowships awarded froum fiscal
years 1978 through 1982 went to minorities. J -
< Jd
Eaplofwent Status: o ‘ L »

- ™ | o
The data for Tables 1 through 3 are relatively eomple;p and

“come frond internal files held by'tée contractihg ageney; The.

.

‘gémaining data items were obtained from the other- sources ,

‘«i‘

mentioned above such-as 333&3 “BS 33 5& 3553,333 QEQSBES

.usgegge,'asscciation handbooks, and gsbrg ; ESS%ESSB

Table 4 indicates the percentage of sueeess the study team - -
. .

had in determining basic infordation about the study group reeipienta‘frdd

these sources. A most basic piece of informap;an‘ebncerns‘where

a person is employed and the-person's employment position. Among

. ¥ : .
the study's doctoral recipients the success rate. was fairly_high

(70.5%) but for study group masters rqcip}ents Wt was very low . \\

(7.2%). Employment data was available for about half (45.5%) of

the iden;iried post-masters<recipients.

The basic difriculty in obtaining such information is that

Ensua ¥he 44 Libracy sas Inferdakisn Ss&sass was ;the” primary

source of inrarnation. This is q;turally biased ;qward those

- !
with higher levels of education an attainment.} Thus - thoqe with

~

only master's training would not be’expecéed to be ;ngluded.

‘. ) . N - .

: 19
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. Locatlon of Eaploymdnt: ~ | Lo ,

¥

Table 5 details the state in whichthe employer of the study
5rou§ recipients is located. galifornia, Illinois and New York
1 ' . s
. _.are the modt heav{ly represented as would be expected given their

large populatjons. ¢

'Yy ’ . & '
. S S i .

. , . ‘ , ‘ ) 1 ,

thp;oy-enp Position Level:

.From‘the~wéfiet§ of Bositgon titles listed in the“sqdrces,

3. the study team categorized these titles into three levels by -
&.three Qifferentiemploynent‘environménts. The three levels are
3 bgsiéally (a) top administration, (b) middle management or seaior

. , . \}
faculty, and (c) non-administrative or junior faculty. ' The three

‘employment environments are: (a) library schools, (b) librariés
s - N ] [ . {
of all types, and {(¢) private businesses or atypical library
‘ : N N\ ‘ - N
situations.

Table 6 indicates the diétributicn of pcsitidqs‘for study

. — . . §
group recipients of different fellowship programs. Because of the
, , . " : . o ' - ; o
- low levels of success in determining positions for masters

?

recip;en;s, the déta {s not complete enough to make any

-

statements about that group.
[ - . N +

;- Amorng doctoral.reeipientS, 31% were'employgd by library

schools;> 57% by libraries, and 12% by other orgénization_sf
Roughly a similar pattern was found among post-masters recipients
where 37% were employed by library schools, 60% by librarieswjand_

~

3% by other organizations.
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Level df ittainment: . . .
. ( -

L i

By level of attainment we mean the degree to which the

recipients age at the higher levels of their respective

employmént enviroodenc. Toble 7 &akes such.an assess%ent for the.

cqbee employment environments.' |
In‘Table 7 we can see that nearly 305 of the study group dootoral ;

recipients who are employed by library sohools occupy positxons -

of major administrative ;mportanoep- That 1is, they are Deans, .

Birectors‘orrAsaociate Deans. or Directors; 49% of docetorad '

‘reoipients are senior faculty at the Professor. or Associate

Professor level and 22% are junior faculty (Assistant Professora, 1%
Enstructors), N ‘ | f | , ﬁ,
| Table T'also indieates'that among doctoral recipients who ~ ﬁf
are employed in library environments, a hiéhe} proportion (35;) .
are at the top level than are reozpients who work in library |
schools or o;!!!fagenoies. It should be noted that the A o oy
relatively large number of individuala who oecupy‘"staff" ! o -
positions in businesses and private orgahizations (37 %) may be |
a manifestation of the atudy team‘s codingfiojfruction5‘ In this
enoironment,hnitles uore relatively abstruse‘aﬁd it was‘ﬁirrioult
to apply the coo;hg‘rbioeria. i
Publishing. Productivity: ’
In the ooadegic world,vat legst, publishigk produotivity is ’
. _ , _ , .
a major indicator of success. In me;suring the fellowship o
recipient's production df publkcatgons, the study teanm obtained_
listings fros both ¥ho'y Hns Ah LiBrazy and Iafl or@atisn Ssisnss
and Library Litsratuyrs. In particular, the ‘use of &&3&5&2
/ ‘ | 3
7 ~
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Like gggrg allowed the jtudy teaa to examine scholarly output
that was not tied tc a self- response publxcatlcn ‘'such as ng
¢y  48e 4n &.seuarx ang Jn..f.uraiissa Scigngs. Thevnames of the
recipients were searehed in 333“3r; 535 aqd a Listing made’ by
individuqls‘cf‘haeh jourq@l»or publisher that published their

‘work. ' . : -
. ) - »

'

-

Table-&lgives a basie descr;ption}or &y; publishing .
productlvity of the reeipients. As bést as’ eduidvbe détermined, 
_" ) there are faur major. categories of publishing productivity. )
Books Authored, Books Edited, Book Contributions (Chapters
. , K .

writtes) etc.), and Articles Published. As would be expected,

Articles Published is the most numerous'categpry followed by

N
.

ABaokS Authored.

Of greatest intereat are the listings of Publication Sources

) . found in Appendix C and Appendix D.. In Aﬁpendix C, the

Publxcation Sources are ranked by the most numerousacitationa to

these publicatic;s.' For example, 41 d;fferent recipients ) .

contributed 71 articles to h&brar; chﬂgg; in the years stud}ed. '
The publleatxcns or publishers thd& received the ten largest

nupber of contribuhions by fellowship recipients are:

Publication Source_ ~ Authors Citations
. Library Journal ‘}, 42 71
< Journal of Eduycation for .

Librarianship 45 . 65
. Library Quarterly 4 . 62
, ALA Publications T 37 59

Journal of the American Society for - .
' Information Science 25 © 50
Aserican Libraries : 32 48
Scarecrow Press < 35 - 4T

: College and Research Libraries 31 . .
Wilson Library Bulletin . 28 43
Bowker 18 : b1,
8
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source.

for the recipientds. 1If an‘individugl'was listed as having held

an office or as thes gheir of a committee in an association, these .

. . - N o v - R L
+ . . . . . R

: . ’ " - . .

Y ) -
. . . / .
. . — . ' ) ’
' * A
. .

All in all, J@° different publication sources were . ' ,
. X ) S ) ‘ * . . ) ~
tdentified, for the output of fellowship recipientss As should be

. - * '

expected, over half ofM these pubPications were by a single .
, P '
i { . .

individualAin a single souﬁéhi But«it should be noted that three

P

“of the first five ranked publication SOUFQBSJ(JOQFH&I of

éﬁucation for Lzbrarianshiﬁ Library Quarterly, and the Journal .
ofy the American Seeiety for Informatxon Scienge) are.
ecmparatlvely speakxng,-considered to be refereed journalsr

§ -

Last;y; of the fellowship recipients'identified. 144 vould

not be linked with a publ‘ication through the_sourees‘used by the

e

PN

study team. . . ‘.. “a

Appendix D.lists the publication Sources alphabetically by

'

G .
-

Professional Recognition:
An analysis similar to "publication productivity" was.made '

of offices and thairs held in associations and honors received
¥ A ‘ ‘

‘instances were counted. ALl such‘instanégs listed in ¥ho's 333 —
were counted but only the offices or ch:irs held in 1982 were

Qounted fob ASIS and ALA, '(It wasiéssumed that ;hé 35&&3-&33 i
gggragx 3ans 58u3u53u$33 3gdange listing would include the prior

listings for these organizations and thus the’ 1982 infornation -

from ASIS and ALA was to- update this informatioﬁ‘in ggg's 353 in

Libsasy 3nd 1aSecmassss Ssisasss) .

-

3 ' *
* ~ Te
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responsibility wmight be participation in professional
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¥

The Honors Granted xnformatxon is fcom #go'g wgc in Librggx‘ggg

Ir_z.fg 33&&.03 4&38333 . | | A o~ .
Approx;mately 30% to_35% of the study:grodp‘doctaral' )

-~

‘recipients have attained a high level of professional

isvolvemeht!recosnition within associations (see Table 9).. The
. A Y .
)
much lower 1nvolvement of the masters recipienta i§ due in part to

N

e’

source of 1nformation.

.ot P .

2 . S ’ - ' Ce ;e -

The an&stigators recommend a detalled study by other means $
‘(e g. questionnaire} which would yil}d information coneernlngg_ L
ma;ter'; degree reclpiedts professioaal involvement.. Ealaries :
and positions at this level may dictite~local and régiondl
involvement, while_precluding.natiomal inﬁclvamengf' These | P

activities may very well go unreported in other than 1local

-

professxonal media. An additional critera at this level which

could be considered evidence at ieast of professional

developmént!eontinuing educatidn activities, .

DATA ANALYSLS SUMMARY

-

The distribution of awards to recipients at all levels
(doctoral, post-master's.aand master's) was highest during the
opening years of the enactment of .the Higher Educational: Act of

1965: 1968, 1969, and 1970. As might have been{expected the most

populous states received the largest numbers of awards (New York,

California, Illinois). L .g

-

Basic among the criteria which measure achievement and

. . \
impact on the profession are the positions held by recipients and

- ) i R : '}O ( ' . A ‘ . . ‘.

24 o
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<
tne'leJeiw‘oF‘re:ponsibiliﬁigs within those positions. Tne
search sdurces ylelded the largest amount of data for doctoral

.and post-master’s recipients. - Within this group roughly. dne- N
third-#ére fcund tc beremplbyéd in-librarf scﬁgels, slightly

‘under tucfthirda in librapies, and the remaxnjég in other y. .
s \‘ . - .
infarmation related organlzatlcns. ko o {

~

-

Among the doctbral ;Ecipients almost TSS held pcsitlons at

-

or- above the middle management level (defined variously for the

three iaformation related environments). Among the post-master's‘ T
recipients the rigure ues higher, 83%. Hithin library schools,

?85 of doctoral reeipkents held positions as- senicr faculty or -

* -

higher,. wgth'almobt 30% in the category of Deans or Direetors.

"In libraries almost the same proportions held true among -

4 -

doctoral recipients: 73% in middle management or.above, with 35%

at top level as Directors. 2

r

Data about‘publishing praductivity indicated that the ' o o

"highest numbers of rééipiqnts publishing were amoné the'dcetqraf

group .with the greatest ndmber in this group having-publisiigfighgf//

least one article (é&i)u,follcwed by 305 who published at least
one book. Post - master's fellows published in similar ratios,
with 50% havihg published at least one. artxcle, and t4% at' least

one book. Finally, roughly one-third of the 'doctoral recipients

received professional recogpition through offices and chaxrs
held, and through additional honors. The investigators caution

that these results are based largely on Who's Who- in Liprary and

- : -~
N

‘Information. Science which tends to 1list those with higher

~

*

educational credentials. )

v 11

25
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-been made by the implémentation of the Higher Education Act. §~é"

-Title II-Bulegialation, to alleviate shortages of librarians and

:

'HEA\;I-B Survey | _‘ : " Page 12, L ’

. - . ‘ ) ’ -.‘Lf
N~ >,
L |

This ﬂtuoy was initiateo in.order.tSSdéterminé what, 1if T

_ ) .
any, impact on the llbrary and inf4qrmation science profession has - .

P

1965, Title IT-B, oveﬁ‘an extonded period. It is ole%%xfrom‘the . ,F
. 4 | P

analyses of the data sathered by the investigators.t at indeed

there has been an impact and that 1t has been oonsioeraofe. If°
‘ - . ‘ .. : -

.one adds to these measures of achievement  (publications’

. Al
v . . .« '

poofessional positions. organiéational leadership) simply ih&_
’

reqruitment into the profession of numbers of traxned 1ibrarians

. c «
and among them representatives of underqspresented minority 7

population groups. then the impaat "s mgre dramatio S%lll.

-

Appendix E g;ves suffloient oug$lat1ve information ‘to bear thls
out.:- AR | B ‘ !

The focus of’ the studY. ‘however, was .on the moaSuréhor | %i__u
spoczfic achievement,~nade possxble by the age and maturlty of |
the Library Career Training Prog?am. It wasvthe oonvzctzon‘oﬁ

the investigators that sigoificant evidence of leadership and

accomplishment would prove that the original-intent of the HEA ' ;

graduate librapy‘faculty, has been surpassed. It ?ould prqve
that the effoctivenoos of Title tI-B is- manifest not‘only in
quantity but-olso in ouality. | | | ,

The priority set by ¢the originaﬁfhotfror doctoral,
reeipients, giving . preferenoe to those who intended to teach in
ltbrary oehools,l resulted in one-third doins exactly that._ L

Furthor inveStisik}oo may show that ‘this number adequately ‘-;

satisfied the growing need for new faculty in the 1ate_)960'$. and

Y ;..‘ 28
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e - . : ‘ oo ) i
explain ‘the remaining‘tweathirde of the doctoral reeipientsfwhe .
L & Lo

found pcsitions in. libraries. and other erganizations.A bnee

plaeed 3/uths ef this total reacned positiona at middle or upper  ; ' -
. - ’ .

. | administrative levels. |

L] ‘ . . ) ‘

B Almoat ene half of the study group doetoral recipiente are -’ .

- -

(= L
‘

senior faculty, and fully‘ene tRird are Deans, Directors,)er
. Y ' .

Asseeiate Deans an¢ Directors. . This greup had aeHiewed similar

o r v ' > -
oeeupational suceess in other 1ibrary agencies. Tne post-#xf
o ,
master's recipients in the study group showed roughly perallel

) ‘ ‘ . 4 .
aebievemenm. * . ) ~ L ; .o . _ i‘

Reeipients showed similar achievement in the a;ea{of

. pubrishiug and professional reeognitien.' Publishing data did not
o X —

include reviews or. reports and position papers, ete. of the kind

issued by aseociaticnal eommittees and tnerefore often not listed

in 333331 B&SS&S&H&S& If qpey had, this could probably have - R

altered the data upwards. g . | | -

A It is significant that émgng the five most‘ofteL etted _“1
‘ | 3

» journals in which recipients published, three may be described as,

& . -

- ' *refereed journals. Nevertheless further study might reveal
¢ ‘ .
unpubliehed sources such as working papers, in-house reports;

bibliographies, annuals, whieh could enhance evidence ef

-

reeipients‘aenievements.-4m~7 = . S , S

! o

Professtonal reéognition and hongers patterns were roughly

_ainilar to thode ef publications, in thdt the highest pereentages

-
° . .

were noted for doctoral recipients, felloxed by post- master‘s. ' i
- . o ’ .

and then master's regipient;. This Say coincide with xt!

~difference in the number of years since entening the‘professidw
. ! ¢ . -~ . " . .

. L B

e e e :
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'-of sueh data never,appeara in the ‘sources used'bj the

4
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Nonetheless, the fact'of 301 mention for doctor%l recipients is _
i # . i
significa&t; here, teo, it is possible that Iocal recagnitxon if " _&;

sucn information were available, wguld enhance the figures. Huch

~

-

iﬁveatigatoia. .. ‘: I v , ' ‘x
.+ What theh, can One say of thg role of rdderal funding tn

ralétion to the aforementioned ;ccdmplishﬁeﬁts? Large nunbers of

-

—-—

the doctoral and pcst-master's recipients uha are prominent among
the high achievers entersd prograns in the paricd of full

funding, " 1965- 1§76; Larsé numbers of paster's réeipients entered

-
P . B
. o - . - R 1
854

’shrinking graduate study enrollments. Therefore, a continuatian '

at ahout the :ame tim : More‘reeent recipients wdmld in~all

likelihood not begin to appear in key poBitions or to. publish

until additional time passes.'.ﬂeducedfghndina rlos;cglly reduces

the pool of -potential talent‘especially in an environment of -

&

‘ .

of the reeord of aceomplishnent ‘and of minority recruitment most

prcb}ably coul‘net be realized unless 'a'ccompanied by céntinued“ .

.
{ - >

ra

funding. Full runding uould be the optimal eandition, based on ‘5‘

the regord established by reeipienta in the early years of Title
' \
II-B.-and on-the influx of mindérities to the profession

‘-

egpecially after 1970 (The re&irection of the prcgram in the ‘ “K‘f

early 1970's towards ninority recruitment coincided with .

counterproductive snr;nking of fundsJ
A direct result of reduced funding is also reducgdiﬁ

reéruitnenp for potedtijl faculty (from éﬁcns doctoral ' y

_—

recipients). o

-

1

‘This raiscs the questicn of continued support for quality , Lk

L]

lidbrary nducation. Tnia also raises the question of .the

3 o ‘ . .
! ~ T R : ' .. 28
" ‘. . ' . '
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forﬁhcoming ﬁeed ﬁo repléce the ?966-39?0 doctoral recipiéqﬁs'hho
Wwill be close ;d retirement in a few yeaﬁﬁ._ | |
Agaih, judéing P;om Ehe déta{ the‘iﬁvesgiggtcrs conclude
thét'themgnegtest bésiﬁ;ve iupagt takes,plgcé ét_lgvels'of,fuli
funding,'uith“eQHal attention to daétorai.'ﬁosﬁ—maStér's,.éhd

mii eﬁ s needs. Without tull funding there is some smail auccess

in mino%lty recnwitment. and in recruibment for entry-level

prefessional librariana, but even for this aspect of t e progr‘m.

-

to’ be best realized there needs to bde adequate rinanc
for the full spectrum of needs, and a balaced set of.priorities.

-

Anything less only parti;fﬁ fulfills'HEA Title II-B's purposes
and potential. The total here is_greate}‘than ths sum of the
parts. e

N

29
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TABLE LS / A

DISTRIBUTION OF IDENTIFIED RECIPIEHTS BY SCHOOL -- FROM RECORDS

L W R R W e R R R & G an Gr En am G At o s e - an oo o A e ae wn A ar e A

Sehool . _ .~ Doctoral " Post-Masters Masters
* L] * * * ‘e L ] - [ ) . . * . L ] L J L J * . - * e - L J L J L J * L J {
Alabama A & M TN ' 6
.. Appalachia State, N.C. 7
~ Atlanta Univ . - ' 25
Ball State ‘ o ’ 5

Case Western , . ' 28 - T ..
Catholic V. < : . 30
Columbia L ‘ . 37 © 13 42
Drexel ' c A _ 34
- East Tenn. State . _ r 8 2
Florida State N . .15 | 38
George Peabody - - . 1 32
Georgia Inst. of Tech. . 6
Inmaculate’ Heart - . 10
Indiana State o ; ' T
. Jndiana University L T34 29
Kansas State Teachers: ‘ - 32
Kent State | R 33
LIU, C.W.Post . - - 8
La. State . ' . 37
N.C. Central ' . ~ 10
Northern I11. ' « .- y 13
North Texas State . ) e 16
Ohio State ‘Univ. ' ' Lo 3
Pratt : . ‘ 24
Purdue ‘ / ' S . 3
Queens College L ‘ o : o 20
Rosary College | v 27

Rutgers Univ. . - 25 \ kg -
St. John's Univ. o ' ', 5
San. Jose State ' B ' oo 4
‘Simmons 52
! { o



. TABLE 1 (CONT'D), PAGE 2 L

b Gk We W A W O o -“«--------'------- ---------------------------------- -‘--f-‘-
. . . - . ) Lo

SUNY Albany S o * 70 .
- SUNY Buffalo _ R 1. o : 19 - ,
SUNY Geneseo - S : - , . 9. R
Syracuse ko ' ‘2 ' ' 33~ S
Texas Womens S . . 24 e
 Univ. of Arizona o N » -8 L ’
Univ. of Arkansas - | e T R .2 LT
Univ of Calif.,, Berkeley ' - .31 - 35 |
.- UCLA N o o 6 36
§ . Univ. of Chicago . . 35 .8 18 ) -
: Univ. of Denver. e .. : B C e
Univ of Hawaii ' S . ‘ WO T
\- Univ. of Ill. ‘ ' 23 - I ‘ - 0 o
~ - Univ. of Iowa ‘e : ' : | ©o10 e
Univ. of Kentucky ' ' . S31 .
Univ. of Maryland . 2 1 49
‘Univ. of Michigan ¢ : 3 c 81 - .
Univ. of Minnesota R B I 2 22 - - o
Univ. of Missouri- i o | | Y13 e
UNC, Chapel Hill ST B e . 29
UNC, Greensboro : o S o | B B
Univ. of Oklahoga - ~ '~ 5. - § - 34 LT
: Univ., of Oregon - , D Y 21 e
~+ Univ. of Pittsburgh 20 | 3 oA 34 o o
- “Univ. of S. Chrflina - , - R . - 3
~ USC A .18 o ‘ . 29 :
Univ. of S. Dakota o o ~ K -
Univ. of S. Miss. ' o | o . 2
Univ. of Tenn. . . - g S . o
Univ. of Texas, Austin 7T - o o oo k3 -
: Univ. of Toledo . ‘ : o 10 , : -
- ‘Univ. of Washington - - T : "33 ST
Univ. of Wisc., Madison ST 1K .~ 36 | -
‘Univ. of Wisc., Milwalkee - : .10 o
Unfgge of Wisc., Oskosh ~ Lo : | 7
Wayne State . LI 10 “
Western Michigan “ - s - : '

er

: e - R ) .-..-__-/ : memm
Total . s 357 ‘ 69 - . 1,557

»

. a «

LN
~ 17 : _ " -
~ ’ 4,\

i ' A} g

» ‘ L5 . ) R

S



 TABLE 2: ‘ ' . ]
DISTRIBUTION OF SAHPLE OF HASTSR'S RECIPIENTS '
School . - <, 4 yaatcr~s ~ # Saomple.
" e & ek 8 e 8 6 e 8- & & o e =+ ®w ® s =2 e o ¢ e e ‘o e = 't»." :
Alabama A & M o ' - -6 1
‘Appalachda State, N.C. ' . T . 1
-~ . Atlanta Univ = ' , 25 3 by
] : Ball State : | 5 1
“,. v .  Case Western - v . T 1
o Catholie U. . _ ' ' 30 -3
(6lymbia | o . - 42 &
. - Dri‘l‘ . : - ¢ 34 3
) *  'EasUMenn. State > 2 1
- Florida State - | - 38 4
‘ George Peabody , B 32 3
‘Georgia Inst. of Tech., | | -6 1
Immaculate Heart, * . .10 - -1
Indiana State . ' - 7 ' s
, Indiana University . 29 3
- Kansas State Teachers ’ - 32 3
Kept State . . © 33 3
LIU, C.W.Post o ' B 8 1
La. State | | | 3T 4
-N.C.Central , 10 1
Northern Il1l. . 13°¢ 1
North Texas State « 16 2
~Ohioc State Univ. . - 3 1
Pratt _ o 28 2
‘Purdue | : , . : , '3 1
. Queens College ' 20 © 2
. Rosary College ' 27 - 3
Rutgers Univ. S . ‘48 5
St. John's Univ. - .+ 5 1
' San Jose State : _ Y o ,
‘Simmons . ' - ‘ 52 5 .
. . < ) - 1. . .
.
: ‘ >
. A
-
. ‘ ) a S B Y
d""A'a, .
' !
§
’ 18 ° 32? , |
“ .

L
o .
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TABLE 2 (CONT'D), PAGE 2 . B R, R
-------- WP D P G0 N AN AR SN Y A NS AR AN R N SR M G NG R NS P e - '
X ‘ A . S
SUNY Albany - | .70 X :
- SUNY Buffalo °~ | s g 2 "
‘e ... SUNY Genaseo R 9 1
o Syracuse - o o 33 s -
Texas Womens . ) S 24 2
- Univ, of Arizona . S -8 i .
Univ. of Arkansas-: ' ‘ 2 R >
Univ of Calif., Berkeley - 35 y e
UCLA : - T 36 - - oy L
Univ. of Chicago , : 18 [ 3 2 -
Univ. of Denver EE ‘ b1 N 4 - -
Univ of Hawaii .. L N 40 i N
‘Univ. of Ill. ; R Y { 5.
L ~Univ. of lowa : o 10 1
b Univ. of Kentucky - | . 3 3 - 1.
. - - Univ., of Maryland 49 , i 5 L S
" g Univ. of Michigan ] | . 81 | ‘ § ‘
. 'Univ. of Minpesota - L » 22 2. .
Univ. of Missouri : -3 1 . ‘ i
‘ UNC, Chapel Hill ‘ . 29 % ‘ S
- " UNC, Greensboro - . 1 - \
Univ. of Oklahoma N - 34 3 -
Univ. of Oregon. - - 21 2 s
Univ. of Pittsburgh ., =~ * 34 .3 o n
Univ, of S. Carolima Y = 3 RS « N -
usc o o I 29 . 3 ' S
Univ. of S§. Dakota cn . 4 R v
Univ. of S. Misa, - 2. R e
Univ. of Tenn. - . 7 8 , 1 Sy
Univ. of Texas, Austin ' | ©43 ST y ;T
Univ. of Toledo o 10 ' ot fiu -y
Univ. ,of ‘Washington L 33 3 T “
Univ. of Wisc., Madison ‘ ‘ - 36 'l : . b
. Univ. of Wisc., Milwalkee 10 1 Co g
: -Univ. of Wisc., Oskosh - . . "7 | - , @
Wayne State : ' B 10 1 ' s
Western Hiebisa% ) _ 30 - ‘\\\3,——4
Total 7/ . 1,557 164 .
n (‘\‘S.; - )v
i “« AR
19 - ' ™
. 33 -
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" TABLE 3: : ' - ‘
STUDY GROUP BY YEAR THE PROGRAM WAS ENTERED
Year Entered Doctoral . Post Masters Total «
Program .~ (100%) - Masters (100%) o .-
‘ (100%)
1967 | : ‘3 3 -
1968 ' 156 2 45 222 | | ,
o .~ 1969 . 0 . 22 40 - 1852 _ | e
. 1970 48 15 18 81 S
A 1971 17 2 19
1972 - ' 2 | 6
1973 20 20 40
1974 3 : ' 22 - 25
1975 7 .3 9 i - 19
1978 . 5 > .
1977 : 4 4
1978 5 3 33 41 :
1979 R 2 30 33 ;
1980 , - 14 14 @
1981 1 11 12 L
; . 1982 o o
352 66 255 673 A
Percentage Distribution by. Year = T 4 ; :
| 1967 .08 .0% 1.2% Y
1968 k8.3 . 31.8% 17.6% 33.0%
1969 ''25.6%  33.3% 15.7%. 22.6% ¥
1970 13.6% 22.7% ° 7.1% 12.0% )
1971 " 4.8% 0%, .8% c.8%
1972 1.1% .08 8% .9%
% 1973 5.6% .0% 7.8% 5.9% -
. 1974 .98 .0% 8.6% 3.7% by
1975 2.0% 4.5% 3.5% 2.8% ¥
1976 - 0% 0% 8% 3%
1977 c.0% 0% - 1.6% .64
1978 1.4% 4.5% 12.9% 6.1%
1979 3% 3.0% 11.8% - 4.9%
1980 .08 .05 5.5% - 2.1%
1981 ©.3% . .0% 4.34 1.8%
1982 ~.0% .0% 0% .0%
- d A R
. t
.- 20
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TABLE 4: ‘ '
SUCCESS RATE IN DETERHINIHG CURRENT POSITION
Position Total Doctoral
\‘ ~ - (100’)
DN RRR St A
Position Known_ (N) W - 298 249 .
Position Known ($) - H2.0% 70.5%
Position Not Known (N) 385 104
Position Not Known (%) 58.0% 129.5%
Total Siudf Group - (N) 683 353
Total Study droup (%) o 100.0% ‘100.03
A
L §
. ¥
- i
&
21 -

54, ss‘

Post
Masters
(1008%)

30

'85 5%

36

66

100.0%

‘i‘~
TN
~ ~ !

b ‘ .
Masters A
(10%) y

nE
----- ‘w '
19
7.2% .

245 &

g2.8%

264 -

1 0 0 . 0 "’ -

L 3.' b

e

,' h‘»

- e

R

@

.‘w\\‘

2

\‘i

i
.
3
o,
.
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" TABLE 5

3TUDY GROUP BY STATE

—-——-q---qu

State . Dc

Rlaska
Alabama
Arkansas
Arizona .
California
Colorado
Connecticut
DC (Wash.)
~Florida
Georgia
Iowa -
Idaho
Il1lifois
Indiana
Kansas
Kentucky
Louisiana .
Massachusetts
Maryland
"Michigan
Minnescta
Missouri
Mississippi
North Carolina
New Hampéhire
New Jersey
New Mexico
Nevada
" New York .
v s Chio :
Cklahoma
Pennsylvania
Puerto Rico
Rhode Island
South Carolina

So th Dakota
nnessee
exas ‘

Utah
Virginia -
Washington.
Wisconsin
N7RA

~

TOTAL

QOCATIOH QF CURBENT FOSITION

ctoral ’ | Post Masters
A Masters c
“ o .
5 3 :
e
5 1"
2U y -
1 2.
5 . ’ _ 1
.8 .

. 9 1 - 1
5 1 - 1
-3

1
22 1.
i 1 1.
. u +
1 .
3. 1
6 1
4 2
10 1 1
5 1 :
3 . 1 « 1
3 1
5 1
1
7 1
-1
1
2y 2
4 3 .
- 1
S 2 1
3 .
3
-5
11 ’ 2
15 1 2
7 - TE QFE‘Lu L
3 ey
3
249 Y30 19

22

*?

?'-'
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TABLE 6: FELLOHS&IP PROGR*H BY CURBENT POSITION =
E;:ition o - Total Doctqr31  Post Masters
~ ' ) * ' . Masters .
Library School | ' | ‘ .
-Deans, Directors 217 .- 23 4 0 -
Senior Faculty . 43 38 5 0
Junior Faculty : 19 \ 17 2 0
.l . . N . ¢ - .'
Libraries - . o ‘
DPirectors , | 64 -~ 50 10 \\ 4
Senior Faculty, Division Head® ' 66 5§ .6 Y
Staff Librarians - : 47 38 2 7 -
Businesses, Private Ofsaniéation:-('  .}‘ S : TR
Director, Owner, President .. 8 & 0 0 2
Division Head =~ 10 10 . 0 0 -
Starf , | o ; 14 11, 1 2 .
Total - S f 29Bf © 249 30 - 19 SE
. ] :.ﬁ‘ . [N o i & .

: ::::::::::::::::‘:gs-:::s:::::::::::::::::::::: =====~====..=:======z£==!¥===;‘:===:Azf

. Percentage Distribution by Position _ L

Library School : w. . . : ) R -
Deans, Directors o o 9 14  9.2% 13.3% 0% <
Senior Faculty ' T 1l.4% " 15.3%° 16.7% .08 -
Junior Faculty : o SRA-TR T O 6.8% 6.7% .03 e

Libraries . o ‘ CE : e ( _ i
Directors o ‘ 21.5% - 20.1% . 33.3% 21.1% -
Senior Faculty, Division Heads. 22.1% 21.7% . 20.0% 31.6% -
Staff Librarians . : o 15.8’ i 15:'3’ ‘ 6-7’ 3&}! 8’ ,‘:’:‘

Businesses, Private Qéganizatioﬁs : ‘ .

. Director, Owner, President . 2,7¢  3.2% 7 .0% .08 o
Division Head - /= . 3.4% 4.0%- 0%  .0% R
Staff' . . g u;?’ uclu"‘ 3-3’ ‘\1305’ N n;'t*

. _ . y \ ' . . L

) ‘ | - ~ 100.0% 100.0%  100.0% 100.0% '
.‘,\“
T ‘ ®
j\;"\
. < o
. N ¢ (.l“‘
i 23 e
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' TABLE 7: DOCTORAL FELLOWS' ATTAINMENT

- - - - - - - - - - - - - - - -

~

PQai;ion

-

Doctoral

e . S RS i M D R S S e e A AR W AN G G A G R S G W AR S W e e
- .

Library School _
Peans, Directors
Senior Faculty .
Junior’ Faculty .

Sum

. Libraries

Directors

Senior Faculty,-Division;Heads'

Staff Librarians
Sum AR

Businesses, Private Organizations.

Director, Owner, President
Division Head

~Staff '

' Sum

~
-~

Position Not Known
Position Known

Total = % -
- P N .
\
§
s
»
»
A\
Y ' »
4
I3 j' ‘
- 2“

- e an ap o

23

38

17
78

50

54

38

142

-

8

10

a1,

29

108
249

353

<

29.5%

70.5%

¥
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TABLE 8: PUBLISHING PRODUCTIVITY BY FELLOWSHIP PROGRAM -

.‘tj

39

Publishing Productivity Doctoral Post Masters’
' ' - Masters ' N
" Books Authored ’ 2° o
: None 25¢0 57 262 -
—_— Cne or More ' -, 107 9 2 .
Total Books . ( 188 13° 2
Ratio: Books to Authors T 1.76 144 1.00 .
Co ;Percent Fellows Published 30.0% 13.8%° ~8% . -
Books Edited ¢ Y A o M
None | - 316 62 - 260 v
One or More 41 5 4 e
© 'Total Books Edited _ 6T . 8 10 o
%‘ Ratio: Books to Authors 1.63 "+ 2.00 2.50 f
- Percent Fellows Published 11.5% 6.1 ' 1.5%
Book' Contributions (Chapters,,etc.} ‘ ~ S ‘
None . 336 - 62 : -26u‘ .
One or More 21 4 . NG
Total Books Cow - 33 5. 0 -
Ratio: Books to Authors 1.57 . 1.25 . s.00 . o
_ " Percent Fellows Published 5.9% 6.1% T .0% 3
Articles Published , . - S
' : None ~ = 121, o 239 "
One or More : 236 - Y 26 25 e
- Total ‘Articles ‘ 1259 . 118 - 88 -
“Ratio: Articles to Authors * . 5.33 4.5% 3.40 e
Percent Fellows Pyblished 66.1% 39.4% 9.5% S
; bl
A ; 2
~ .
]
. , ]
Ly & ol - o
¥ . ) % o
_— .
¥ .
}
PA
N 25 .
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 TABLE 9: PROFESSIONAL BECOGNITIQN BY FELLOWSHIP PROGRAM

Offices or Chairs Hjld ‘ Doctoral Post Masters
e , : Masters '
CCCCCC W N MR A AR ME AF WE G R A R S NN R Gh D Gy A G W wm -“--..‘ - A et a o 1 - s ar an am
Who's Who:
‘ None ‘ 241 58 261
o One or More 116 8 3
2 ‘Total Mentions 2717 18 8
Ratio: Mentions to Fellows 2.39 2.25 2.67
. ¥ Percent Fellows Mentioned 32.5% 12.1% 1.1%
SASIS: , " o ;
: None - ' 357 66 262
One or More ﬂ ’ 0 4] 2
Total Mentions o 0 2
Ratio: Mentions to Fellows .00 - .00 1.00
Pgrdent Fellows Mentioned .08 .0% .8%
ALAY S ' R
' None 333 65 264
Ohe or More 24 -1 0
‘Total Mentions . ‘ 39\ - 1 0
Ratio: Mentions to Fellows 1.63 1.00 .00
o . Percent Fellows Mentioned: - 6.7% 1.5% .09
"Honors Granted: ' - o
' . None : 249 56 257
l;.‘_ ‘One or More 108 10 7
£ Total Mentions , 193 24 10
. Ratio: Mentions to Fellows - 1.79 2.40 «1.43
'‘Percent Fellows Mentioned ° 30.3% 15.2% 2.7%
-&(.

¥ T - =~ -
-
(\\‘
- \
i+
! .
) ‘
k4
- /
26

40

AN
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HELII-B Survey © . - o (Rage 1oy

e " APPENDIX A.,

RATIONALE AND PROCEDURES FOR SAMPLE SELECTION , -
SR ~ OF HEA TITLE LI-B MASTERS' RECIPIENTS |

N
' - \ .
] A\ [}
.

' . B . -~

-

L
Tnis saopling piaﬁ eéneerns'only"the HEA.Ti:le'II-Bi'

Tt recipienta ho were adnxtted to Master's degree prcgrams for the

<

ye‘{s 1865 ;ﬁSaugh 1982.' All.Post-Master and Doctcral degree .

.:ecipien§a< or theae‘years have- been selected for analy51s of,

R
« N - .
AN ol

their professionaﬂ 9ontributions. o RN | {

3' o - The sample size haa been previously géreed to as 10 percent

cf the Master desren recipients. Th;s decument speeifies the | .

,‘. . _prqneduree that uere taken to cheose the specific indivzduals who h-:

. ..¢ : . '. . . e ) .

aad§ up the saaple. o . o o SR A%

R A BATIQIALE - L o

In order to aasure that all schools whieh received -
RN fellowships during the yeers &gon 1965 through 1982 were\u" 3

o ‘represented in the :ample. the plap.speczfxeafa stratification of.

otal‘populetion,bi school.  This aSsured that at least one .

N R . - & - . N

v .+ individual was closen from each school. o ‘ - .

, . . ‘, “ * uv * . . . . . . -
Randon‘sel ion was made from all recipients withjin each

g aehocl"‘ The" nunbex" ot‘ names to be sel-eet.ed f‘rom each sehool was

10 percent of all the iden;ified reclpients. All reeiplents were'

~

e%l-- o asaigned a nuuber and 8 rendoﬂ number table was used to determine —
‘lit } ‘whieh recipients were ;o_be seleleted for further analysis. o
) A.Thie procedure asSQree'thetleelectioﬁ was random but still v ©
Ni 2?: r. provided for inelueien of'reuipients from'each schooi.  | ' ’ e,
: a A~ . . i‘ B ‘ . e ' ;;
. i I o 4

Isd
a
o
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9

A uorkaheet was pF:panadssivins the fcllowing information'

(a) Iear. (b) School,‘(c) School Identifi@ation Hulber. (d)

Number J} Hnstera Bccipients for thg{FyJaro and (e) the ;keﬁa of

the Recipients (when available)
The~{bglowingyinstquct}ona Here‘given,to technical

'as:istants'

*

i

Te Group together all the Horkaneeta for a given achcol

ear.
y |

L

'

| starting‘ﬂith the earliest year and endiug with the most reqent

2. Sequentially numher (beginn;ng uith 1) each: recipient

from that school fqpm the beginning ta the end.(

3. Count the total number of recipients from that schoél.

u.'nultiply the tatal ¢ount by o 10.

thé nearest whole‘number.

achool. (If a schocl aa a

Round this nunber to
. ‘ .

Tnis is'the :ample size for that =

A N

Qimple size of 0 aftef making thié

calculation, set the sample size to. one (100 ncnetheleas.f

5 Usé thq Random Number Table to sglect the. number of

sample casea that equala the sample s

¥

ize.

‘These randon numbérs

nust be uithin tne bounds of 1aqd the total eount you determined

in (3) abo(e.

6. Locate the @ndiviaqgls néﬁing the identif;cétion

-

t

- .

13

you selected from thé-random number table.

<

numbers’

7. Collect the required information on those individuals. »

This procedure-was followed for egch school._

-

no individuals listed for a given year,

42

If*ghere‘were.

that year was not used.

-

&

o owe
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¥ R,  ~’ . o T ' - ‘ *
. APPRDIX B SAM:PLE CODING: SHEET
, HEA ’ILITLE 'BswRvEY. :
%;:hool: ] Yrs:
Doc. Masters . Age: N
" - '
NAME ; Last: . fnits :
First: : T — C
I e ’ £ N .
Current Afflllﬂtl on: .
Curn;nt State: _ .
Position: j - :
Organizations: . WWLIS _ ot
‘é‘ | ’ . N - ) ASIS
R 'ALA v?& .
Honors: (WLIS) S .
‘ Publications:? ST ; | .
: Books - . Thesis .° Articles " :
-Auth, Eqd. Con_;_,r/‘iab. o . R v
i - Vi
L
-------------- -“-‘—.---‘--*—'-*'---‘-----~—-~-~-f:¢‘f"'v”-f-~~~-~~-~- —
'COMMENTS - QUESTIONS =
’ Pl
|  ‘ ;
L
. . o
. 43 -
-



el R *54~‘f”;qufﬂu'7fu"? —;‘"u‘?45*“‘“ﬁﬂvf S . S A S
8 | Lo o ‘ I L Fage™ 8
. aeeERXC. o - " a

. : S | - S o . . S
"Punlicatxon Sources Authors‘ Citations Rank o
Lib J X 47 71 1 -
J. Educ Libnship w - 43 &5 :
Lin'e g 41 &2 z
aLa A 37 %59 4 o
J ASIS 2% =0 S o
Am Lib 32 - 48 & L
Scarecrow - - ; 47 7
£oll & Res L1b .31 41, .8
- Wils Lib Bull' 28 41 9
. Bowker - - 18 41 @, .
Lib.Trends 27 39 K B
“RQ - C 27 34 12 5
'J Lib Hxst « 16 28 13 )
Lib Resources & Tn:h _ e 27 14
Sp Lib ; 19 . 27 15 -
‘Wisc Lib Eull DT i@ 27 &,
‘Libs Unlim 17 22 e
.Cath Lib World 19 ' 21 B L
Sch Ldb J - TS o2 e T
ALA Yrbk - 10 19 24 -
Drexel Lib Q ;) 14 i 18 21
I11 Lib -12 v, 18 22 :
Inf Processes % Hgmt o 11 E 17 2 R
Knowledge Ind Pubs. | 10 17 - 24
Graenwood Fress ' 12 15 2% o A
Acad Press ’ A S 3 15 - 26 o
ASIS _ . 1@ - 13 27, k.
Gov’t Fub R g 15 “8‘ T
Calif Lib 11 14 | SR -
Sch Media Q L1 ipza R
Fub Lib 9 R
Top News ‘ 7 - 12 R
Lib Assn Rec - 3 13 33 ' AR
SE Lib ) 11 12 . Z4
Tann Libn 7 12 5
Mad Lib Assn Bull & © 12 36
ASIS Bull . 7 11 37 .. -
J Lib, Automation . 7 11 38 t r~_,
Shoe String ' . Q i 9
Libri 8 - - 19 4
J Acad benship 9 v 9 41
Lib Scene b Y -9 42
PNLA @~ S ‘ .9 43 - '
Sch Lib . S g . 44  al
U of I11 Grad Sch Lib Sci 5 9 . 45. “
Can Lib J-, : o 8. __.._..8 46 -
Lib Res = .8 47
U Ill1 Occas Pap S . 8 48 D
ERIC ’ 7 N7 49 c
Tex Lib J ' & M £ =] S
Okla Libn . ~ \ = -7 51,
Knowl edge Ind Pubs for ASIS 4 . 7 = v
Gale Rus L. ; 1 7 53 y
44 .
. L. ' .



Pentsch Pub .

Oryx Press

Ark Lib

Pekkar - ,
Hoosier Sch be‘.,

- .J Doc”

NYLA Bull
Sch Lib Media Q

Columbia U Smhsof Lib Snrv

Facus -
Saul Vnrl;g
Unabashed Libn

 Collection Building

Idaho Lib ‘
Inf; Rept & Bibliog
Mich Libn

.MLA Bull :
" AB Bookman’s W

La Lib Assn Bull
IFLA J
Lib W

-ZCnllcctxcn‘qut
Int Lib R.

Am Archivist = |
Am Doc ' :
Inf: Pt 2

Leads

Calif Sch Lib

Headway Pub ' ';

Info-Stor Retr
Advances In Lib
Aust Lik J '
aLAa Bull

Bkmark

Colo Lib . :
Haworth Press >
Harn Bk “- :

- Ind Media J

Indexer - )
Lib Occurrgpt S
Ohio Lib Askn Bull
Penn Lib Assn Bul
FPreviews

Show Me Lib

U of Tex, Austin
Choice

Lib Cong Inf Bull .
MLA Q .

S C Libn

Serials Libr

Unesco Bull Lib
FlaLib ‘
Mountain Plain: Lib Q
Music Lib As-oc‘Notcn

New Lib W

45

MR NNNNNNAA AR AER A A=~ DN AP 2R AR PP DB UADUUMAUNNO -

-

SPEUNUUGUAUAAUABREG 00000

AAABURA A AU URAU A G A A RRGR U WU d D bbS

“';Page‘z

=4

55

=g

o7

o8
59

62

&3
&4
. 65

b4
&7
&8
&%

71
72

. . 7~3 .

74
75
74

77
.78

88 .
81

-, B2

84
8%
86

.87

88

90
91

93
94
9%
26

97

98
99
100

ier

182
103

- 1Q4

105
106
107

198

&1 -

as .

89

92 .



._fK-nnnth Mason Pub v . - L

Carlisle Bks -

‘NC Lib

‘U of Chicago Press -
U of Pitts Grad Sch Lib Inf Scx
Utah Lib

AV Insttuctn

" ArchonaBks

Aslib Proc
- Assoc of Coll % Res Lib

" B.M. Rosenthal =~ =~~~ =
- Bay St Libn

Wayne St U, Div of L §
Ala Libn .

Armadillo Press

ASLA Pres Newsl ' '
Bull Doc Bihliog . =,

Colorado Acad Lib SR
Columbia Lib Columns -

Herald Lib Sci .
J Lib Info Sci

il ol "“.fJ BMNEMNNREM MM SR NESNN] HNMRNHNHNREBRHBRER~-

Language Arts

Lib Acgisitipns R

Lib Acquisitions

Microcard Ed

Microform R - : { :

Minn Lib e .

Neal~-Schuman Pub

News Notes Calif Lib

Org of Amer States, Gen Sncrntarxat
FLA Newsl - . ~
Pub Lib. @

Sightlinaes,

-

-~

Aust Acad & Res Lib o

IFLA

Inf Handlan Sarv ,

R Escola piblio = -
Sourdough

AB Bookman’s Yrbk
Administrative Sci Q

ALA Adult Servs Div anﬁlettar
ALA Ed Div Newsl

ALA Intel Freed Newsl .
Anericas ‘ _ ) oot

a -

L]

P et 8 ps R e ph A S i e pa B B B P d b e
. \ -

Ari: Libn
ASLIB for FID

Aswoc for Asian Std Newsl
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ANNOTATED BIBLIOGRAPHY o R
The annotntea bin;édg:aphy was prepared following a search k

*

of the literature for relevdnt mafei}al. The‘braéd topic of

;Graduate Education in berary and I\i::jjtxon Scxence was - ' S
‘covered, with partlcular attent:on to ‘.’ : ; , i", ;i

- E . - . . LA
Lremge

-Fellowshxps in L;brary and Infc:mat;on Sczence‘/

t

‘ —Mlncrxtyf;ep:esentatlon in the Professzon o o .%

'-Mxngrltzes ‘and womep‘Represented in Administrdtive ,f‘_;- e
- Positions. - L 7 : o
-Government. Support of Library and In%ormation Science

‘e

Education : - ;

Most of the research mate:zal centered on socxologxcal )  ' \

~

studies. Wnere the llterature covered governmén@ fxnanczal

support for lib:ary‘educ;t;pn$\ini;ﬁitle IIB~Fellowships,‘the.

material found was ptédeminqntly'hnnual cum&§§§¥¥é:§i$§?é55\
reports. L o - R - -

In the process of the compiiation the following“~sources were. | - Nf
séaré%ed: ‘ | | | .

1. Libréry‘Literature, 1968-1983.

2. Monthly Catalog gﬂ U.S. Government Publications

e~ , 1968-June 1976 (manual search).

4

3. - | ~, July 1976-1983 (online, Dialog File ™

#006).

s

.4. Library and Information Science Abstracts (online, Dialog File L

s6ly. . | .
in addition to tne above sources, the bibliographies
appénded to the dissertations listed in the bibliography‘were

// - | ok
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- fo? purposes of croqs«éhecking. ) §’

Bishop, Sarah G. "Higher Education Act, Title II-B Library' 1 e

- Program. On July 20, 1980 new regulatxcns were publxshed for,‘

-

Bibliography " o PAGE BIB-2 . -

checked. o o S ) : ) . .

The ERIC database (Dialog File #1 ) was selectively searched L
2 \ &

- . . . . ’
I . . . -
ox

. BIBLIOGRAPHY : . |
g

Researcn and Demonstration Program®. The Bowker Annual of . . ; N,
Library -and Book Trade Information, 1982 27th ed. > i
{Bcwner 1982) pp 233 7. -

: Co C : I oy
D7scrxptzon of the be:ary Research and Demonstratzon_

the program. Changes have been made inh the purpose of the -
program, which has been expanded to 1nclude the promotlon of
ecenom:c and eff;czent 1nformat10n delzvery and of coope:atzve’
efforts related to lxbrarxan;hlp, the suppcrt of deuelopmental
projects, and—the xmgrovement of information technology. The -  ,%
grant regulations also expand Program‘eligibility to inciude S ‘i  %
piofxt—makingagencies, organizations, and institutions. | o

Provides a description of pfojeét funded or completed in 1981.

-~

Elanxensnip, w.C. "Head berarzans. How many men? How many | .-
women?" CQllege and Research lerarxes 28 (January,lQ&?)
t42-48. o

In aneffort to deterxﬁine whether or not there are

.‘significant differénceslﬁetween'the number and kinds of libraties

directed by men and those headed by wdmen; questionnaires were ,
- .

sent to 600 head librarians of American Colleges. A total of 414

respénded. The study found that there were numerous

opportunities for administrative men and. women in the field of

librarianship. He found that.men were more likely to head

publicaly sdpperted facilities and those witn iarge enrollments,
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?

Women tended to be head librarians of small private colleges and

Y

changed jobs less ofteé’than'men.. Howevgr; 4he_womeq surveyed

. seemed to be e&treme}y capable of getting funding for their
;libraries;_ The study found'thatvmést men attéined their" o o 3&
‘administ:ative poSitieng at aﬁ-earliér-age thén :hg women|did.;' o
Branyan, Brenda‘ﬁay. (?hJLdissertation) Séuthétﬁ illinois ' - o
University at Carbondale, 1978. 380 p. Qutstand} women B C

who Promoted the Concept of the Unified Schood Library and = - | N
Audiovisual Programs, 1950 through 1975, : | : . _

The focus of this 1ngestxgatxon was to 1dent1fy the women in :
3 .
the school library or gudloq1sual fields who,. thhzn the perzod o

195U tnrougn 1975, advocated the merge: of print and audxcvxsual

‘materlals and thelr ass?c1ated servxces 1nta an 1ntegrated

servzce center which became known as the school medza center.

Braunagel, Judith Schiek. (Ph.D. dissertation) The Florida State.
University, 1975. 209p. Job Mobility as Related to
Career Progression of Female Academxc lerarzans in the South.

¥

- _ - The focus of this i'.nvestxgatlon was on t:he effects of job : -

- mobility upon the salary and position levels of female academic
¥ librarians in the South. Trends in mobility and‘&aréeg
progressibn for wqmen'wére compared to thoséxfor men, to
_r*‘f~\5 determine the significance of variationé in patterns‘Of‘mogility
on the salary and pésition attainment of ééch‘ The populatlon
surveyed can51sted of 1,964 male and- female profeasxonal
librarians employed in academic libraries 19 nine southern
states. From this pobuiation a rando@ samplé of‘530 librarians
was selectéd to receive a mail gquestionnaire. Uséble |

guestionnaires were retirmed by 462, or-87.6 percent, of the

librarians .contacted. , f : . <(




.respendents’ history of mobility, and ea:eer progressxen.

to meve/relocate. Cateer ptogre551on was measured, by selery\and

Bibliography 5 : ; PAGE BIB-4

+ - -

“The methodolon'and procedures used in this study were Lo

desxgned to gathe: three types of data.Ademographxc, the

-z}

Demograpny was based on the person' 's sex, marital status,vage,q

-

number of children, and job experxence,‘hﬂ%bxlxty,was.based in\

- . : €y . . . . . I

terms of actual and pest'job mevement as well as tne propensity ' L

o - | : ﬁsQe;

~ ~

pesxtxon level.
Tne hypotheses that were tested 1ncluded the fellowxng. o

1. Male librarians are more mobzle than married and
formerly maxrzed lxbra:zans. . . - ' _ .?

2/ Single females are mo:e mobzle than marrxed or
/ formerly married lxbrarlqns.

‘Mdles shew a greater propensxty to relocate.
‘Slnqle females are more willing to relccate.

There is a direct correlatlon between the propen51ty -
/ to move and salary level. ;

6. There is a dlrect correlation between propensity to.
move and hzgher pesxtlon level.

7. Moves made ﬁor career purposes will provide: greater a
salary gains than a move made for family reasons.

8. Females take more tzﬁg‘off from work than men.
The :esults of this study 1ndlcate that everall

mobility patterns, lncludlng_actuel ]Qb movement, ) o P

o
|

propensity to move, motivations for job moves, and
ﬂ

career interruptions, cannot account fer salary or

—_— l

posxtxon dlfferences between men and women. Flrst, the

: | .
actual jeb movement of men -and women was found to ' ot
be similar. Secondly, while differences were

!

. 4 ‘
demonstrated between males and females in kerms of

3
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propensity to move, motivations for job moves, and career
interruptions further analysis demonstrated

: that-rione of these aspects éf:nobility'could be held
| responsible for the extent of variations in salary and -,

'position'level between men'and women.. Additionél research

-

. . is needed to 1dent1fy other varxables, such as
educat:on, whlch may xnfluence the career progre551on

of feyale librarians.

Braunagel, Judith Schiek. "Job Mobility of men and\women
librarians and how .it affects career advancement.“Amerlcan
Libraries 10 (December 1979):643-647. . B .

This is an update of the author®s 1975 doctoral
dissertation. 'Her stuay iﬁdicated no significant difference in
t e average rate of. jo»b cha_?ges betlwe/gn men‘and women, and no |

" significant différences iﬁfﬁisfribnggons of mdbility rates
between.se§e§. ’ | |
& According to the author, theée results contrédict previous
research résults on 1ibrariéns‘ ﬁobility. The confllct emanates
from dxfferlng definitions of job mobxllty. In her study,
mobility was defzned in terms of career- long trends rather than
as a snort term varxable. Respondifts were asked to list total
. yedrs of professional work experience, as well a% the number of
;libzaries in which they-haﬁ worked. The ratio between years. of

éxperience'and number of employers yielded an average for the

é;equency of job moves. The agthor points out that mén and women

- am g

L changed jobs with similar f;equencx(fyut significant differences
! . & .
were found in their reasons. Ninety-four percent of the men had
left a _prior position for their current one for career-related

!

_~ reasons: a better salgry and/or. position, to continue their-

. ™
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~

education, or as a result of job dissatisfaction.
Only 75% of the women cited career reasons as the motivation

behind - thex: last job shift; . the remaxnxng 25% cited personal or

family reasons. These xncluded a spouse's :elocatxon, personal

health, health of famlly members, betteg'geographlc location, and
a géneral.qategcry labgléd 5cthe: maritai and family ¥easons®.

women hbved four times more often than men for thesé reasons (25% f;‘ | ;
compared to 6%). | | h - o o - i

~

This article clearly states that neither frequency of job

— ‘
for tne position and salary gap between men and women.

w - ‘ ) T

change nor' motivationi that p:ompt them can be held respécﬁTﬁle L /

Chute, A. "Higher Education Act, Title II-B. Library Research
and Demonstration Program." The Bowker Annual of Library and Book.

" Trade Information, 198l1l. 26th ed. (Bawker 1981) pp.184-188.

Projects highlighted in the article include projects funded - \:

in 1980 and also dthers‘of note that were completed in“lQBO.

Cohen, David. "Ethnicity in Librarianship: Imperatlves of Library §§ g

Training Programs for Minority Grousz‘Cathollc leragy World 51
(Mgrcn 1980):342-6. )

The author deplores the fact that a resolution supporting
the rationale of etnnicity in librarianship was rejected by the

Wnite House Conference on Libraries and Information Services on
N ' LY -

November 19,197§. He explains the congept of ethnicity and its
logical relationship to librariénship£ (1). the concept of L o
ethnicity has replaced the myth of the melting pot in a

S , . ) . .
multicultural society; (2). Librarianship is ¢losely related to
, ] \
ethnicity in that it intends to.serve all the people in the

communigty and so must find ways to reach all ethnié groups in /

the llbfary orbit; (3). the American Library Association has . .

actively committed itself and.its resources to a coordinated o, '

65



>+ __and Curricular Models., 1978, 3Ip.(ERIC)  ED.220106.

i

- Bibliography

.to training librarians for services to minority groups are
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Y

A » ! . ~
]

~

‘action program against raci$ém and sexism. Mr. Cohen states that

course content em?hasizing intercultural communicaticns is .

..essentxal in’ today's lxbrarxanshxp currxculum. He desc:xbes the

-~ , [

programs for m:ncrxty Fellows and rﬂstxtutes for school, college

~and publxc 11hrar1es at the Queens College Graduate School of

.
L]

L:brary and Information Studies and includes,the-text‘ of the

'Resolution on Ethnicity in'Librarianship' as well as a model
legiélation proposed to fill the need of serving ethﬁic‘groups

r

through library services. e

Cchen, David et.al. Ethnic;ty in Lrbrary Schaols Guidelines

 This overview of the treatment of ethnic\minorities in the
~ - a ‘ ' - . '

curricula of library schools includes a bri§f~réview of research _ - . '

. : A . .
on sexism, racism, and library services .for minority groups; a

discussion of library school programs for mihcrity students; and

¥

.an examination of contempcrary i;brary school course content'in

which courses covenlng topics related ‘to l;brary services for

a & :
ethnic groups are listed. ,Spec;al'contemporary problems related
¢ . ¥ . »

considered, and a set of general -guidelines for multiethnic

-

education are discussed with regard to current library education.
’ \ : . .

prastices. | | N o

In a recent survey of 58 American Library Schools, 30 had no

r

indication of community outredch programs. Eleven had courses

-

that specifically dealt with ethnic services while eighteen had

services for ethnic and other groups.

Several factors were considered to be detrimental to

66 -
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furtnerﬁng this cause. The present stete of the economy and the

depressed job matket have made 1t very dszlcult to maintain and.
A

~ 1mplement course wo:k on thzi topzc, The solutxcn advocated by

~¥

this paper is to 1ntegrate eth 1c lzte:acy 1nto the regular

curriculum. A system of three evels of ethnxc studies was

proposed. Tne flrst or foundatl'n level would incorporate ethnzc

awareness in the core courses. 'Th second level would involve"

! . : [

tnis awareness:in elective courses nd“integréte ethnic services

-+

znto the bzblxog:aphzes of various dxsc plines. The thi:d'level

‘would be for those wxshzng to spec1al;z in etnnlc llbrar1anship

- the outreacn lxb:arxan.'

.

A detalled currlcular model for llbrary services to ethnxe
groups is then presented in which the nature of an integrated

library curriculum is defined and 13 separate ethnie,gur:iculum
doméonents are described, with objectives,\techniques, and g
'outeomesgeutlined for each. . L .

\ : . . . . o
: & “’f . L . ) . ' ) .
fonen, David. Narrative Evaluation Report on the Institute
for:Ethnicity and Librarianship., Flushing, N.Y.,Queens Coll.
Library Science Dept. Jul 1975 135p. (Based on Proceedings of - -
Institute on Ethnicity and Librarianship. Queens College,CUNY,
New York, N.¥Y. July 7-25, 19?5)

Ny

Spensorxng Agency: Csfice of Educatieon (DHEW) ,Washington,D.C.)
This librery ¢raining institute examines theVCOncept of ©
\

.etﬁn1C1ty in its relation to- lxbrazxanshxpreesd deals with the

Pe in aafhs N
major ethnlc groups in a txon to the tradxtzonal mxnorltles.

Sharp differences are noted among the various.groups that
) . -, . -

. : ‘. f
- L . . .

-

institute. T fL

attended the three-week intensive

as w“}l as the most promznent mxnorxty ethnic groups.

67 .
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The program consisted of f£i'%®ld trips, movies and lectures-
from as many as 33 consultants. For the most part, the trips
were enlightening but were not followed by any meaningful

discussion. The consultants (33\Eompa:ed té 32vpareicipants)

“Jere excellent but made themselves unavailable for éﬂscuss1on,

The overall conclusxcqﬁgaffzggaggﬁzésence were as follows:

The issue of ethnicity is complex and needs further exploration;
Tﬁe issues dealt with could not be(axamined fully in the three

weeks alloted for this seminar; ethnic heriEage must be explored'
as a prelude to improving library services; sensiﬁ&vity’must be

pursued in a gystematic fashion to avoid exacerbating

confrontations; provisions must'be_madé for the library R
‘ ' ‘ .

profession to learn the.facts and ambience of ethnicity by formal

and informal avenues of education..

‘While it is felt that the evaluation of materials and the.

design of services to the community require considerable inpuf

from librarians with related ethnic backgrounds, it is generally

agreed tnat the professional lib:a:ian has considerable . - f
s J e +
respons1bllzty for collectxon buxldlng and p:ogrammxng zn tune

v

with tne ethnic composxtxon of the bommunlty A consensus

" “concerning the need for annual institutes to-cope}:}th the
b

complex problems of minorit9 grcups‘as poteﬁtial rary patrons

is noted, along with an equal consensus that for the future, '
s : ‘ » ' .
/ ' : .
there should be greater emphasis placed upon using the materials

more effectively, especxally ina whxte suburban settxng. One of
the. major cenclusxons was that. ethnxcxty 13 a complex concept

that needs_fu:the: exploration especially xn_relatlon'to

cy -
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prdteSSLo%Jls,we:kxng in academxc'and pualxc besacxes,’

!

DeLoach, Marva. THe. nghe: Educatxon Act Of 1965. Title [I-B+ The

Sclence Program: Its Impact on Minority Recrultment in Library

of thtapu:gh 1980. 335p. . . :

-

The focus of the study is the hﬁpact of Title II~-B on
1 [} . .' " ! :

minority, dDlack .in particular, récruitment in-graduate library’

-and informatien'science échools.
M"Prior to 19?6’11ttle attention nad Qéén dlrected towacd a

concerted effant‘to recrult mxno:xty students into Lhe

* %.\-‘ W . Q

‘Lntocmatlon p:ofessxens. When :he Eederal gcvernment mandated

\\ -(,»x'

@ \\\M'
that HEA\¢1;le II-8 Eunds be u:xlxzed tg egqualize opportunztxes

for mxno:xtles, llbrary and xnfékmatxon‘scxence schools made a

- S

,:elatxve to-mxnorxty recruitment had been attempt

commitment, however perfunctory, tofrectuiting minorities. While

proponents of Title II—B;lauded the suceeeé of the ptoéram, much

' s M

of tne controversy rega:dxng tne pcog:am S effectzveness

- - ‘

cortxnued aecause no evaluatlon oE tne Fellowshxp' Pregram
“

'

N

there Was a

laés o'f needed 1nEo:matxon. Until the p:ogram cculd be evaluated,

tne cuestzon of tne pcoqrams relative wortn temaxned unresolved

o

1
In lxght of such confusxon, an assessmant of the program was long

y e

'-qwerdue. (P.220) = ) " | - - -

o s - :
' Problems$ were encountered in evalu%ting the program: "Some

¢ ; 1 \

-~

of these problems were inherent in the use of program evaluation;

- others were unique to the one—group-pretest~poettest desigﬁ.

-

Still othef$ were presented by the use of cros&ssectional dathi

The séecific‘EetaFeollection problems.we:e,fourfdld: accuracy of

data lnvolvxng methodologxcal conaxderatxons, missing data,

L

-_ertors in usage, apd zncompatxbxlxty of data Erom dxffe:ent

- . \ .
. . . ) s k)

. :
3 .
N Ca . .
', . t . | . :
~ . . . . ) »
. .
. . : - _ &
., L. . \ ) x ) .
- ' . o I .
c \ 3 "
. - . .
s

Tand xnformatxon Science bducatzoni?ﬁ D. dissertation): University

)

-
\
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.sources. These constraints do not negate the study's findings.

Some Facts may perhaps be altered or supplementsg in the future

or interpreted differently, but any,theofy dealing g&ﬁh the

must exther buxld upon these datﬁkor present wmore persuasxve

‘eyidence than one can find. at present. (pp. 221 222% {

NN
) i 2 . . . ‘ R - . .
../ "The major conclusion drawn from this study was that there:

is a paucx:y of znfarmatxon on the rectuxtment and utxlzzatxon of

‘minorities-in the lxbrary and 1nfo:matxon professxons. While'the

the:atu:e 1nd1cates a slow, gradual xnczease in the numbers of

mxnocltxes trained and employed at’ the pchessxonal level,

-~

progzeas ng)mlnzmﬁl and dzd not apprcach the avallabilxty of

mxnorxtxes wno might choose info:matian prcEessions

- )

as careersl'(p 222)'rhe study goes on to state that there is a

defxn;te xndxcatxon tnat mxnarltxes remazn under:epresentéd.
"Before 1970, minorities received only 7 percent\cf the
Title [1-B fellowshxps and :epresented 10 per cent of

A ) “

library and xnfcrmatxon science schoel en:cllments., By
1978,;Eino:ities :ecéived approximateiy 80 9et cent Qf the
~fellowships and comp:ised-qpptoximately 10-12 per cent of
Ehgtprofessfénal Qorkforce., The besﬁ datg on the total
‘numﬁe: of graduates were Eepo%ted hy: Meyers ‘and Didkinsqn in
1978 and indicatedAtﬁat bfac&s were 5.2 per cént o%“tﬁe’

_ 1975 graduates; Hispanics, 5.3Npéf cent ofofhé graﬁuaﬁé?
'population; Nét&ve ﬁmeticans, .2 per cent, and Asian
Americans represented 1. per cent of the gnaduates in

L .

L975,USOE and OLPR data suggested definite,correLgtions

i ' T

-
-~ v . : N

4

status of mfnoritiesfin.lib:d:y and infarmatiun science educé%ionr

LAY

|

-

/

-

e
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2;égheeﬁ the éva;iabigity of Title iE—B_Eellowsh{ps and'the;
o : numper §E»mino:ityugradua;95“.'“L223). “'
Theﬁstddy agd§ that Blacks ténded-to recaiyé'the majority

'dfafellowships’and subsgquently the majafity of degrees,

while the Natxve Ame:xcans :ecexved the least in both

~

categorxes.(p 225).‘. u | c : RV .‘

. - Drennan, He. T. "Higher Education. Act, Title II-By Library
" Research and Demonstration Program." The Bowker Annual
. of Library and Book Trade Inﬁp:matxan 1980 2Sth ed._
{Bowker, 1980). pp 232-8.

: \\Recommends The‘nxrectorg,of berary Research and

De@cnstratxops P:ojects 1966-1975 (1978) as provxdxng a summary
'pe:speétivg on the p:ogﬁesS‘and implicatigns‘of tesearch ‘and
demonstration ptojecﬁs conducted in the past 10 years undé: théﬁ
Highek Education Act;. Titie II-B. Dlscugiiifgawrente Papler s/é
coﬁceptual f:a&ework that grcuped bera:y and Infomnsﬁxon Séxenée

. ﬂob]ecczves, as a means‘of xllust:atxng‘selectxvely a_program s

response to Library'needs.as praoposed, by<tha Library research

community and as dete:mxned for the progra y federal

. -’adm;nxst:ato:s. A ma;or concept followed by the Reseaxch and
Demonstration Program 1is the promotxon of;research'and esxgn'in
experimental activities that aésem?he the Knowledge resources of
communities and organizations ingo.mere effective pétterns'of- |
service. Empbasis'isfalso given'to-speciallta:get;groups thatA
can be described as underemployed, undereducated, culturally 09/

. geggraphiqgily isoi;ted groups wﬁo have been poorly served in the

S past. Discusses.pgograms‘illustrativezof such concepts. . ‘/\

k4

. "Equalization is,;he'Keyword.oE New Higher Education Act

71
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Titie [I-B." Library Journal, 95 November 1, 1970, .p. 3716+w

Title [I-B of the nghe: &ducatxon A;t, which he:etofo:e has

been lacgely serving to pay tor . Eellowsnxgs in berary scxence,
Jxll be used, as of 1971 to Eund projects axmed at developlng
equalzza:xon of oppo:tunxty Eor employment in librarianship’ by

Biapsa,‘lndxans, Mexxcan~Amerxcans, and atne: dxsadvantaged

(x’

persons. The eleven types of p:ogrSms and pro:ects which wxll be

ccnsxdered for Eundlng are listed. | g -

\_
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Fennell, Janice Clinedinst. A Career Profile of Women Directors
of ‘the Largest Academic Libraries in tne United States: An
Analysis and Desc:xgtxcn‘ot Determinant - (Ph. D. dissertation).
PnaK:lo:xda State Unxve:sxty[?lS?B. 221pp.

The primary pu:pose:of this study was to develop a composite'

&

picture of tne woman director of the largest academic libraries

- in the United States by examxnxng the career patterns followed by

"these wcmen, by 1nvestxgat1ng the posztxve and negatxve factors

“which may have influenced their career achievement experience

-

The general objectif@s Qﬂ the investigation.we:e to analyze.the

. t
career roles of. these women by examxnlng the;r persenal,

Ld
-

' <
educatxonal S and p:ofesszonal backgrounds, and to camprehend tne

s

nature of . saggested suppcrt mechanxsnb“ahlcn may assxst other .

women in attaxnlng admxn;stratxve posztxcns.

-

g

The xnvestxqator identxfzes the followxng trdits and

aéminist&ative positions: (l) a knowledge of buéingés
ndﬁiniét:atiod practices; (2)$knewlédqe of state an&
institutional politics; (3) ihteiligénce and a goad‘académic
:;éocd; (4) an attitﬁde of professionélism; (Sf ambigién; :
(6) outgoing.persanalityt (7) a sense of humor; (8) toughness;

—~(9) ability to work with'people; and (L0) mobility.

‘ : 4 “ .4‘ . . ¢
Her suggestions for young women who possess administrative
) q .
£

d¢splrations are: (1) work hard; (2) get an advanced degree;
(3) be mobile; (4) choose your joby for the person with whom ydu

will be working rather than for other reasons such as pay,

prestige, benefits or community; (5) get broad experience;

{(6) be Lucky. =
Altnough the respondents in the study did not consciously

] : -

= )

)

LA

Loashy -



Biolioyraphy ’ - o Page BIB-15

- L

plan their careers but attribute their present position to "being
* . .
tihe right gperson at the right place, at the right time." such hap-
‘ ) g

nazard career planning is not presefgtly conducive to acquiring -

one's ultimate goal. A persohiéan aoc longer rely upen luck but -

must follow the suggestions given by the woman directors. They '
are: (l) work hard; (2) get an advanced degree: (3) be mabile{

(4) choose your superior as carefully as you ch’}se your job;

'{S)_get broad job experience; and (6) be lucky..

Glover, Denise Marie. A Study of the Relatxonshlp hetween
Academic Institutiona’l Commitment to Minority Studie§ Programs
and Minority Studies Libraries or “Collections. (Ph.D.
dissertation). The University of Michigan, 1982. 256p.

In the late 1960's, predominantly white academic

&
«

institutions responded togminority stadents' demands by
C 4 R :
. e e ’ : I3 - " . < L]

" establishing Black, N&tive, Hispanic and Asian American studies

= -
»

‘programs, and in some cases, separate minority studies

collections.

) Y .
This study'examihgd the relationship between college and

-

university commitment to miﬁa:ity studiés programs and‘separate.
.minority studies-ccllégtions. |

Main conclusions are that : (1) over nalf of minority
st;dies~prOg:ams,-simiLa: Eo'collections that-support'thgm were .

black; the,remaining programs and Mdllections were Hispanic,  »
. ‘ . . . . . . L .
Native American and Asian, respectively, (2) financial .

~

commitment variables were better predictors of existence of
_ ‘ ,

£

minority studies collections than were institutional
characteristics variables. (3)Wmincrity‘studies/éolleétions

varied grea&ly in’strength of resources, staff and services, and

"

-

FYTI
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-

(4) academic libraries yenegally did not maintain records -

regacding the number of volumes and amount of wmoney spent on

minocity materials §Lthough'they‘may have had suﬁstahtial

£

minority collections. T , .

Heim, Kathleen M: and Leigh S. Eastabrook. Career Profxles and
Sex.Discrimination in the Library Professxcn, Cnxcago, ALA, 1983,
Szpc L

The purpose of ths study was to provxde data fo: evaluatxng _\‘ =

the status of women in lerarianshxp. Acco:dxng to the authors,
_1ndxvxdual-=tudxes had shawn a dlspropertxonate number of men in

.'vadmznxat%atxve pQS1tzons in lxbrarzes and a sxgnxfxcant |
difference between male and female lzbrarzans' aalafles. There?
: nad also been studles en lndwldual factors sucn as mobxlzty as a
neans of explaining these salary and status inequities. ‘No study ‘ hf;
exiéted at thag time whicp studied the relationship of sex to . |
‘status and salary, and a :anée oé'perSOnal, demog:aphiq, and
career patterns. Tnis.study'sought‘;o £fill this gap in research.

?he findings in thi; researéh'sdpport‘and-egpand those of

" othe: studies that hezg identified sighificant 8ifferences s
between the treatment of men and women 1n the lxb:ary professxcn.
vadence suggests that;salary discrimination Eer women exists
aven when one allows for tife personal, caree:, and professxonal
variations that contrxbute to salary differences., Women's
personal-iive; appear to be more limiting, with a greater
proportion of women than men reportihg limits to;mobili;y‘and job
leéves for prégnanéy, childcare, or family moves. Women'are also

less LikeLy‘to'have taken an advanced degree.

An analysjs of employment patterns, acording to tais stud?, K

v
i
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" shows that women tend to hoLd—proportidnally”fewe: ddminstrative

positians than men. Therad’ is dlsq some segregatxon by tyce of

library, with almost hdlf the men emplcyed in academic

-~

situations. Men are also more likely to have had different jobs

Cin di§fa:ent organizations. Professional activities are engaged.

in at'afmuch highef,rate by mén.in ALA. "At both the national and.

. ) . ) -
state/regional level, men are more Likely to be officeholders.

.?ubllanxng dnd otner research activities'are more actively

| p:og:am.favgzably and that the prdngglwas seen

\

&
pu: sued ay man in the association than by women. OQpOEtunltLEa
*

tor angaging m such v?ork appear to be more avazlable to men than

toA‘Q::n. \ | |
Y ) . v . )
.' - 7 o

Holﬁstfom, E. I and E. El-Khawas. "An Overview of the First Four
Years of the Title II'-B Fellowship Proqram." College and Research
Libraries News., 32 (May 1971): 205 le.

Data was collected from fifty-six LIS institutions
. $ : .

participating in the Title II-B program .in order to evaluate the
first four years of éhe ptéq;am. The tesults‘cleérly iﬁdipatgd ;
that tne deansrof the'pa:ticipatihg institutions,viewed the

/ZS cbnt:ibu;ing

%ﬁéhly to tne-quality and the quantity‘bf students g:ad%atihg

from the LIS institutions.

-

"Institutes for Training in Librariaaship. Summer 1969 and

Academic "Year 1969-70, Higher Educat}on-Act of 65,-Title II-8.*

t
Lo~

School Libraries, 18 (Spring, 1969) 65-70.

Consistgs of an annoUnéeﬂent of institutes for traiging‘}n
lidrariansnip to be held in the summer Q(J§:69 and the academic
& . . ‘ .

year 136§r70. The program is intended +to

6 f

grade and update‘the
P

-
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competencies of persons énlageq in librarianship, or possessin& a-
, | :
degree in library science.\ The Higher Education Act of 1965,

”thle II-B autnhorized such institutes for a ppogram of education

,-'

dEalQﬂ&?‘tQ offer oppq:tunxtxeb for an xntensxve training

experience. : o -

&lrvine, Betty Jo.- Female and Male Administrators in Academic

Reseakch Libraries: Individual and Institutional Variables -
Infloencing the ‘Attainment of Top Administrative Positions.
(Ph.D. dissertation). Indxana university, 1982, 287p. -

The Wéose of this sﬁtudy was to determine if' the
dxbp:oportxonately small number of women in admxns;tratzve

goaxtxons in research libraries could be sxgnzfxcantly assocxated

~

wich dxtferentlal demographic and career characteristics cf men
‘ ~ . ) ) » . - . ‘ L3 ’ - . L
and women and with differential characteristics of the

ingtitutions in which‘they held seniof_positioﬁs. The result of
tne study snowed that there were féwe:‘déﬁagréﬁhicgaﬁd career
differences by sex than expecteé 3 :‘ .

% | .
QE "Instxtutxcnal varxables did not_exhibit any pattexns wnich - 7
m;qht cnazacterzze an’ 1nst1tut10nal clxmate more or 1;2;
recegtxge to EemaleAtnan to male admxnlstrato:s. Female lxgrary
admihistrators were significénély younger tﬁan ﬁen;‘less lzkg{y
to Dpe @a::ied, had acquired fewer degrees beyond the master's
degreeiin library science, and éublighed less than men. Salient

career differences by sex were related primarily to the number of

years and posts in. administration, internal recruitment patterns

.

- for women, numbe{ of position applications and offers, middle-~
& : )

management experience,' and the pregence og-:oleimgdels. Men had
held more posts'aﬁd had worked in administration for more’years

than women. Women were more likely than men to be recuited

fn

‘
(
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internally. !

However, prior to beccming administrators, womgn had worked

for a longer period of time at the middle manégeqhnt level than

sen. During their tenure as adminiqtrators. wogen were more .

\\.' . - . N f: ) ‘ - .
likely than men to assume a position which had previously been

define&_by‘a'femige role model.

Janaske, P.C.. "Higher Equcation Act of 1965, Title II-B." Tng !

Souker innuad of Library and Reade Iafsraaliens Bowker, 11970.

| -De3crigtion of;?itle II-B‘pﬁoéﬁan and its impleméntation for
. o , A o

the fiscal year 1959. This-iq'ghe first report to appear in

Bguker Annual. | - | ;e
For the academic year 1969-1970, a total ,of 592'fellowsh1p$;

were awardeq to 56 library and information SQience programs.

\ » ~

Fellowships were first ‘offered for the ac;ﬁemie.yea?‘ﬁgﬁﬁéigéT

and a fowr-year summary of the .fellowships offered is .prownided in

A N \ BN
a table. ; : : o

X

\ ' RN : . N L
This was the second year Sr operation og,tne institutes

program under the Higher Education Act of 1965. .

A 1{5€ of institutes for FY 1969 ;!%,a lisﬁ‘of inséiﬁution:

3
A

- that received felloﬁshiﬁ grants are provided.

[N ks

Janaske, P. C. "Higher Education Act of 1965, title II-B = ¢

Library Education®. Ihe Boxksr 5333%%“35 kiBracx and Basgk Irads "~

Inforzatigns Bowker, 1971. pp.r4T-T48.
Libréry;Educatiod“grpgragrauphorized hndqgftﬁe Higher
Eduéatién Act of 1955‘15 described. Includes report of
implemedtation for FY1970. | ’ .: | s
For the adédé;ic year 3970-19n§, a’toéal_af 386 felicwships

gercrauaédéd to 48- library and#ihfoﬁ‘ation scienée programs.

78

'/ |

L yean



e i:'i‘

T or g YT TR e e T £ . S O L |
S . L B

- S . |
¥ . ‘ ; O

Bibliography . Lo | Page BIB-20

-

1

Tables providing a Lhree-yeaﬁ review of the institute”

program, five-yea: review of the fellow;hip program and a list of

“ -~ b

institutions that received the fellowship grants are provided.
P ) . .

NOTE: For implehentation heports For_ﬁhe year$ following gesg

Stevens, Frank A. ]

A Josey, E. J. and K. E. Peeples, sd. (Opporiunitisy for Minasibiss | .
Lo in Likrarianshis.' New Jersey: Scarecrow Press, 1977. 201p. o .

It is a_colleetion‘of 20 essays arranged in six parts and ~

almost equally‘d;vided under topics onm Native Americans,
qucanos, Afﬁo-Americans; Puarto Ricals, Asian Americans and | ‘!
; Mihority LibrgryISpeciélists. Each part is further divided inté. .
chapters cn'specific types of‘librarie: and-this results in
uneven coverage and some‘repeti;ion"ﬁ ' "_ - \~ o -
Inlthe iﬁtroduction, in pointing out th§ need for\improved
pérticipaticn_of minorities in th; nation's gpéduate programs the
" editors state, "thelgvailability of some fellowships under Title
- II;Bdf'Fﬁe.Higher Educahion Act provided the Qppqr;knity for
library schools to recruit minority students. This came about
- largely because tﬁe Uniﬁed States Office of .Education ppt % high
priority on the r‘ecrui::ment Q.f’ninorities. "-Q‘Beéause of-' the |
limited funding available for this program, and the lack of
funding of minority library scholarship pnoérams generally, there.
is still the need for a program of #igcrcus recruitment of

- ginorities.™

‘k‘~ LI . ’ * : )
Tnimggok is geared to young minority group members who have
few models to ié?lu&nge them in their career choices.. The aim of
| - o | : : - /
<-the book is to stimulate fheinﬁgninking‘to consider a career in
‘ , .. .
librarianship. :
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Lamkin, B./E.‘ 'Touard a Feﬁaral Strategy in Library Training.”
Agerisan Libraniss éu (May 7971) “96 -G.

A discussion of the objectives of the Bureau of lerarles
L

~and Sduoational Teohnology of the Bureau of Eduoatxon ny its
Associate Commissioner. Emphas}zes the_need for the federal
govépnnen; and_thg.ianoational ooomunity‘to éork'together to
‘improve the administration of thg educational s&stom and'insuhe
;hat.tne‘oyotgm booome more responsive to the'needs.of.the pogri-
.ahd the illitératé. He deplores the fact that (1) the fellowshfp \
prograﬁ\as 1t exists primarily benefits the white male. and (2) |
“the Job market of most II-B fellows is the universfty, lea#xng
other major aﬁeas of publio servioe, tho“sohool and publ}o

’ .

lxbrary, with less than*thqir fair sharg'or such trained people.

Leavitt, Eleanor Sosnow. A guagg 3f four Carser g3“35r33 and -
As508i3kd &3%3 u$§&2fx Jssrss&srégﬁéca Agong Lgmals BP3£3§§$uB§L

h&&&ﬁriﬁﬁiu Ph. D. dissertation New York University, 19
. g‘ﬁh i
y ‘This study sooght to determine the extént to wgiﬁgsolthod

self-reported life history\oﬁaraoteristioa, including‘baokground

and current life situation variables are associated with four
. ‘ i ‘ i N . N . S
distinct "female career patterns” previocusly identified by

vocational development researchers.

1

Conceptual foundations for this study were found in the

literature or theory and research in vooational development in _

general agd_specirioally 1n vocational development of women

beyohd latg adoles‘cenoe. Consideration of E'he previousﬁesearoh

- C

indicated the need to s;udy variables as;ooiated with career .

S L ¥ L
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pitterns among women at approximately the same ieve;-of education

“ -

and.;within the same occupation.

A sample of 118 employed female professional librarians from

<

- seven metropolitan areas throughout the United States was ~

investigated. Eighty-nine per cent of the subjeebsuﬁgk\hyrsueé

~~

5raduaté training .in Library'Sciehce,'aqd 79% had'earhéﬁ the

Too. - .

Master of Libbary Science degbae.‘-a Career Hisﬁory-‘\eStionnaire'

and austruetuged iﬁtervieu'developed for this study uere<3h$&ﬁ§§€i

to obtain‘inﬂ%rmatién about the li?e'histary characteristics and
, . R . _

the career patterns. ‘_' . : v,
Analysis the work histories revealed all subjécts could
be classified into one of four eareerkfatterns; .

¥ 4 2 . . . ; ‘ .
. . . : . TN

*

Moran, Barbara Burns. 'Causur Progressisn of Mals and "835,33‘

*ggdeg5c‘gﬁgr§rx Adginistratqrs. (Ph. D. dissertation.) State
University of New York at Buffalo, 1982._I?3p. ' ' .

-
¥
~

The study examlqed’the career progressicn Qf a gtpbé of
apademicllibrary administrators. over é.period of 10 years and
aﬁtedpied to identify the {aetofs associated uith,sucéés# in.
até%ining a directorship in an- acadenmic 1ibrary; Specifically,
the- study soﬁght to test whether certain professional and
parsonél charaéteristics that had beeniéhought to be aSsociéth

L4

‘with success in becocming a libjary director were determinants of

guccess ‘for the individuals infthg study and whether these

determinants of 'success were‘ﬁhe same for both males and females..

% survey was mailed to every individual who had been éitheﬁ

an assistant or‘an;asgpeiatehiib?awyiditactor‘inga;péué—year '

. colles%;9?§PQ¢?§?§#&$g§urins;the.19&9~3970 academic year and. for
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whom iﬁsz;rent ad%fess could beAlcqatéd. _?ﬁe item&'on thé ”awh

questionnaire fell Lnto tfree gajor catégories. The fxrst group

»

of quest;ons asked about the progression of the indxvzdual'

r
career in lxbrarzanship, the - second group of questxons ccncerned

,professional qualeieations sueh as highest Qegree, number of

L]

publications, and actxvxty 1n professional erganizations. and the
third sroup of Questions gathered xnformdtion on personal

gharacteristicsrsuéh as age, maritalwstatus. and qumber of

‘ | chi{ldren., The survey was returned by 320 indivzduals b@ov;ding a

-

725 response rate.

. * There was no statistically :ignificant asaociatibn fcuﬁd f7
beaween the professional qualexeatiens and a dxrectorship for

£ ales whxle an assoeiation ex;sted between these L 3

characteristics and a directorsth for males. There was also no

¢ ' . -

relationship found between the personal characteristics and a
* directorship for femalgs. However, married males gitﬁ children
.were wmore often foi?F as direetoés than uﬂmaégsgd,'chilgless

nales. The only factor associated uith‘becamihg'a'director for

~—

females was remaining in the same library. These différences;

between males and females were consistent across all types of

-
v

academic libraries studied. « : .

-~

It {s not possible from the results'ofthig studyto assess“
the effects of sexuaL discriminatlen as. an oveball faetor ln,
career prcgression. However. ‘the point is made that the females

S §
in the. populatxon seemed ta be disadvantaged in relation tc.their

-

male~peer3,~ The point is also made that two career progression

-

patterns have existed in aca : librarianship. The first

pattern, typical of the males,\requiréd the acquisition of

. 82 S
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! : ,pﬁofbs&iongl‘credentiats 3nd geographle reloea:zons to achieve a
i} - . : ‘ ~
. ) dxre;torshxp. The sacend pattern was typ1c31 of the females ﬁ%
. "' whose lxkelxest chance of. atnaxnzng a directorshlp was found in
'._5"' internal promctans and rzsxns thrpugh the ranks in one
.. xnstztutlon.; o | ‘-_ ‘ . \ ‘
B -0".1R:"" . . N . _. .
R Hussaann,’ waf'ia Kline. Wgmen and thg Founding g£-Sagigl
01 Libnanied 4 C3lsfesnia. 185321810, (Pho Do dissertations)
! v nivers \y of- Calzfornxa 19 . S SN
- \"f-:g. g {‘ ) ’ "‘ 3 . ' ’ - \
’?:* a THE—guqaose of‘thxs study wés to determine the number, type.
2o and geoswaphxc dxstributzon;of scczal llnraries fpunde;\by women
e J "“_\ RO N . 3 oA 3 . -
g" o in California between 1859 and 1910 and to examine the exnressed
R\ o R R P e - ) v '
* : goals cf-the women who foundeé librar;es to determiﬂe whether and.

. . : . - : »

o ' QQ uhat extent they sought to lnflueﬂ%e moraL malues and control -

VAA . ' - C . . ‘
« soeial benavxcr by eatablishing 5xbraries.,_-: e s

Lo N 4 . S Q“

I | The study conchuded thatswomen led the soozai library Lt

' l

"mcvemenp in Calxtcrnié By estabLishing librariéé Califo%niit'

. - ‘ -
[ 9 ‘

, | women succeeded in influencxng monal values and sccial behavior

.~apd enlarged the domestxc spnere to inelud% the world autside the
~ g A.

hemE.. The Succesg of the ;ocxal lxbraries conviﬁced local

‘_", e ‘

‘r

5overnquts to establlsh tne f;rst tax supportad free public:

. L NI R _.‘ P . -
-t . . . libraries. ' : 3 ? Y * V % S o
. T ) t"\ . -yt - f Yy i . . i P

' N SRR 4 LI £

: . . ’ « N M
. i w.!

Papier, L. S. "Higher E:q-u i.én Act, Tn:le II-B, Library ‘Researeh

.‘ , and Demonstratiion Prcgrap ﬁ’ Bowksr Anpu: &fﬂf &AQFSPX an4 2835
e . 'I'r‘ggu Jﬁfg_rgéﬁgg& gz.?'. 2@nd ed.: (Bcw&: 1977) PP 192‘5._

nescrlption\of the” Library Résearch and Demohsdration

. o
L I LN ’ ®

{ ‘: . 3 KN * A ‘ 'F_,,\A,; ,

. R pr&smam author;zedauifer ?Ltle IL& and*i;a*melementation during,
P > b { .
o FYIST? 79 projec;s were’{undeﬁ during the }eur, a list of which

, £ ‘iiAap?enged.‘ . ..'.e .:'j , ; :1,. . : ;f,

-9“.,. N . ‘: {' LY .4 4 "“ .

-
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. Papfar, L‘S...“Higher EducatiQn Act, Title II=- B, Libbary Research

and’ Demonatration Program."” The Bguksrn Annu3l g L33r55§ and Boak
- Irade Infonmakiaon. 1978, 23rd ed. (Bowker, 1378) pp.53-6 .
% | |

- o Descripti of the Library Research and Demonutration

v B r:Program'autheri under Title I[IB .and its idplesmentation during.

. FYi???.. During'the fiscal yean, 18 projects wefe funded. A list

| ef the projeets is 1ne1uded. o : A

o Papier, L.S. "Higher Education Act, Title II-B Library Researeh
e and Demonstration Program." The Bowkér 535333 Q &&bgggx 3ng gugg
S rggg 55 5333$og¢ J979. 24th ed. %Bowker,‘TQ?QT PP '

Description cf the Library Researeh and Demqnstratiqh : ,

. N . v

Program for the fiscal year 1978. A total of 17 préjeehs were

&
o
Tunded durin the -year and a lxst is su lied. : . 4
o ( g Y PP iy ) =
oo . Reed, S. R. "Federally Funded Traxning for Librar;anship. K
. Librarny xrgggs 24 (July 1975) 85-100." .

M ) A report on the lmpact of selecbed federally funded programs.

SR for edutation rn'berarianshlp up to Decembar, 1974, focusing
M ’ 'primsrily on the origins of the Natidnal‘Defense.Educatian Act
F g @

-7 7 (NDEA) an‘lﬁigher Educatxon Act (HEA) Title I1-B programs, and

.. 7 . -
v Lndlﬂating the cenhributlén such programs have made to’ .

pnofessmonal education for Libﬁarianship in the United States.
. ‘ . .

B " The report deals with: (1) the school libnary institutes funded
; ’ ' A~ . L

.T iy S under NDEA Title XI .(2) the programs funded under HEA Title -

IIB- (3) the Medical Library Assis}ance Acg\gfainiwg programs,

and (%) several other federally funded programs whléﬂﬁﬁﬁye

voLd

anluded opportunities for the 3upport ef llbrary education

N ' - . - . R \ o [y .
'programs. ) : _ . , , * R : _
Y - . ¢ . o . Co. .

The article suggests that federally funded pﬂbééamé have »
provxded educational experf@ncea which have benefited

participanta. stimulated ‘the facglty members involved, pfcvided

- | - - B
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employers with personnel who at least possess the pdténtial for
- . competency and have made a positive, impact on the ,quality of

education for liﬁrar{anéhip.

Reeling, Patricia Ann. Ugdgraradyate Fsmale sgtud

Fotential Recruiks 5o the Librarny Prgfession. (Ph

dissertation) Columbia Unxversxty, 1969. 2S6p.

v ‘ <
The primary focus of the Sstudy was to e?hluate the relative e

- ﬁ §. - »

gffectxveﬁess of selected library recruitment activitie: in

eaks, as ,
. D. ' L

b~

1 . 4 -
stimulating undergraduate female students to consider.a career in 'f\'
}librarianship'anq to i&qntify those factors that have . influenced
. ® : . R ' : :

such students in such a'decision.

-

N\ ' Aceording to the. study studenta were deterred from library

-~

‘careers primarilg because cf the negat;ve image they had of‘ s

¢

frbrarians whom_they_frequentl( confused with clerical woréers.

-

The studehts_were, for the most part, untouehed by any library.

N v . : -
recruitament publieity, nor could the vast majorlty of them recall J

-

« Qany llbrarian ever having tried to interest thea in livrarianship

s

as a possible fgture career %poice.

Rhodes, Lelia Gaston. A Cr5t333$ A333x§33 of Lhe 1_43:*e;_<;lr'

Eggégrggggs of Sglegneg Biagk Fsmals E$Qr3 g33§ .. (Ph. D. .
¢ _Dissertation ) ?lorxda State University, 1975. Abstract, 2571p.

* This study i3 concerned with black wcmen;who have!riseh ins "
‘the field as top level administratprs.' Fifteen black female
&ibrariaps who h¢ld or held top administrative positions in
) various types of lzbrarles were selectjd.

With the application of the oral history technique (taps

~recorded interviews) the writer i primary concern was to capture

first hand the reflection of:these black femple librarians w#ho
1 . N J
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ﬁu::::x&sufsnd gartizipated in wmore than five decades of traumas

"
]

of segregation, but who in spite of, or because of, each in her

own right rose to positions of dignity. The writer traveled to

3

R i x . ' ’ \ ‘
St. Petersburg, Fla.; New York City; Chiecago, Ill.; Wash., D.C.;

and to Jackson, H%isu to interview thirteen of the respondents.

Fiqdings of this investigation are: ]
1« & large majcrity of the respondents" were born and _ .
educated in the Soutn. | " : - '

~

é 2. The median -age is 64, ‘
I o : , S : ‘ s
3y.They emersed from middle class biack families. _ .
4. .The majority af the parents were educated with teachlng o
' as the major occupation. . . s v
5. They abtended przvate Lnstitutions for their.
) undergraduate education. Most of them attended Negrc
5 private prestigious institutions during the 19305§.

‘ﬁ;<They pursued the liberal arts curricula with most‘éf_
them majoring in English and History.

_— ‘ ‘ ,
Sy : 7. Holders *of the doctorate degree have more similarities
| than - differefices in socioceconomic and educational .
\ . bickground. They all had excellent contact with giants
‘ in the field of librarianship. There was a variety of
experience .in job mobility. '
8. Librarianship. was not the' primary career choice. SR
¢ ‘ . L
3. The maj&vityﬂof:the respondents experienced sonme ¥ '
physical and psychological barrler while pursuing B
their educatid®n, and during the course cf theilr
: careers. Most of the respondents' careers' ex- \
See perienses wetre in black communities. ' : ‘

One respondent had more than a combiqedtbtal of 20 years

of distinguishéd service with UNESCOgand the -United Nations.

‘ ‘ ¥
\? The ;zﬁpondents have a combined trtal of more than 400 years

. D of service in the field of librarianship.
) C“> This study~pr0videsa Qasxa~Fora more definitiye study on ‘ \%’)

‘black librarians in the U.S. : o S
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Sndrp, Laura M. and others. Overview of the be:a:y Fellowshxp
Progrmam. Wa:nxngtcn, 0.C., Bureau of Boctial Science Research,
Inc. July 1970, (Mzgrotxche). gEDU433061l.

&

a
e

The Exndxngs OtEiStudy of tne‘rxtle Ix-B Program ot the

nghe: Educatxon Act of 1965 ace summa:xzed

Questxennax:es were sent 59 thie .56 znstxtutxons.. Most

:e&pcndeg\@xcept in cases where state law prohxbxted the
\
d;aclosuré of such xnfo;matxon. Over 50% of tne deans said their-,

ol

A

criteria Eb:’selectiOn of the fellows was basically the same as

tnat for any other award. Student grades, réfe:ences, ‘career

ob;ectzves and atudent zntervxews were the decxdxng factors. In

\
most cases, fxnancxal need was not part oE tne czx;e:xa.'

£ LS

- The' study showed that nost candzdates for masters~degtees

i .} .

werg women in their mid twenties and unmarrxed. The\pcst masters
s< idates were women in tneir mid to late thirties and married.
Tné doctoral candidates were mostly wmen, in their thirties and

Married. Less than ‘10% of the students were non whlte.

L

. N
R 14 the 1ears sthdxed; LSSGAGQ:%thera were Eew thndrawals

R

Lroh the program. In Eact, 3xbra;y SC}ence fellews tended,to

complete'tnéin degrees at a faster rate than other graduate
- ) . , ; ~

students in other progrags. It was found too that most ‘people
who complete post masters and doctoral degrees went into

‘univérsity libca:y work while those-completing\éasteré Jegrees,

~

Zde:e more varied in their chpice of wcrk. It was found too that

tne post masters and éggforal candxdates p:og:am sxmply tnazned

oeople already xntthe fxeld while the(masters program brought

peop e in Erom othet aréas.
i

&

. {fhe overalg\conclusions ~ere tnat tne Title I1-B .program wWas

succgssful and particularly beneficial to university libraries

e - DRAFT Page BEB—-)&}%.
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~alle tie musters proyram helped attrace many new and talented
- N
. . -

people to the field. o - .

This study was summarized in an article by E. [. Holmstrom

/

*~ and E. El-Knawas in College and Research Libraries, May, L9971
0p.205-186.
: - o / \
" 3nerrill, Laurence Lester. - The Afflective Responses of Ethnic

Mlnorltg Readers to Indlgenous Ghetto Literature: A Measuremeént.
(Pn. D. dissertation.) University of Wisconsin, 1972, 156p.

> ‘ 'The focus of the study was to measure the affective reading

r=sponses of Jhetto dwelling ethnic minority adults to samples of
Lndxgenous gnetto lxte:ature. .The underlying objective of the

~-

| study was to lnvestigate cultu:ai Eac*ors that llbrarxes,
espgéially puolic libraries, mngt considé: in promoting reading
.umonqhdisgdyan;agedfethnic &ino;ity édu}téf '

The Eindidés oEQ{he reﬁea:ch provided evi&encefthat cultural

L)

Eagters Wete axgnxéigdnt dete:mlnants of~§pe zntenSLty of the
:Efectxve respcnses to the lxte:ature they :eﬁﬂ*as also the ‘

pfOCESS‘by whicn tney, evaluated and igte:p:eted the literature
. : t _ . L ® .
- \they. read The study suggests that libraries shouldiglve

cons 1de:atxon to cultu:e in tnext selectxon of materxals and ia,

tnetr aervftes to dxaadvantaged ethnlc mlnozxties.

Sukienix, Adelaxde Reno Wexr.i Traxnxng wOmen berary School
Students For Greater Career Achievement, (Ph. D. dissertation.)
Unxve::xty of Pittsburgn, 1978, 1859, Abstract. - .

-\ ' Thxs _study hypcthesxzed that womev Libraf?‘school students

“ho pa:txcxpate in a specxal p:eggam based oft assertxve b:aznxng
. ¢ .

will show a statxstxcally sxgnxfzcaq@ xncrease in their 'scores on

- ° I

. o
rAe _tpats that neasu:e thex: assertxveness, thex: attltudes towazd

- R P . - q’ .
o . - . P ) A ’ .
N . £y -
B
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f2minism, 4nd tnetir dttitudes toward librariansnip as'a career.

i

Tae nypothesis ~ds tested 1n an expifimental group/coentrol
_3:cup‘design. The population consisted of a structured sample of
‘female spudents enrolled ia a master's degree program in library

science. Three instruments designed to measure assertivenéss,
. * o )
3 . -

. attitudes toward feminism, and attitudes toward librarianship

Jyare g:yinistered‘te voth the‘experimental andlcontrol g:oups at

tae begxnnxng and dt:tne conclusxon of tne tralnlng prog:am in

-

Anxch tne - experxmental group partxcxpate&' This prog:am used

\

.standd:d aas;:txveness traxnlnq,tecnzques and emphasxzed fem;pxst

.

- issues in the lxbrary professxcn. : ‘
- . . e

. The findings were. positive and the expected.increase in

assertive behavior was achieved. Although this experiment

utilized a female sample, no xnfe:ence should be drawn that . tne.

cutcgme gf thxi,«;Udy applzes only to women students.

} - ,

N Limitdtiens af the study we:e dxscussed, including prabléms

L

with sampie‘sxze and select&cn, t e dxffxcultxes in attemptxng

5
attitude cnange 3tuﬂﬂlw even cve: longer perxoﬁs of txme, the

¥

‘ :elatxvely anort cxme of the traznxng period, and the 1nab111ty

o pred}ct whetnen the increase in asseztlveﬁess would endure

-
2

permanently afte: the t:axnxgg. Based on the :esul:s of tbls

¢

¢ study, recommenda;xong*are made :egardxng use of a model traxnlng‘

. f - B
format 1ip lxbra:yxedugthony‘Eurther :eseazch of a similar

- [

'

+ . ndture, and qdditibngl“nelaned research concerning librarians and

¥
. [ ] . \ -

“ - lxbrarlanshl . : .
- ,‘r K P 1 \{_' - \} A i .
- Stevens, P. A, “Higher "Educati'on’ Act, -Title I[[-B) Library hal
o » Education.” The Bowker Annual of Library and Bock Trade \Jk
: :ﬁ‘_' anormatxon, 1974. 19th ed. (Bowker, 1974) . pp.149-55. , '
DA Description and édmini%tca:ion‘of Title II-B of the Higﬁer y
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Education Act of LY65. Grants were awarded consistent with the
. ‘ N . ‘
,statuto:y mandate. oE the Education Amendments -of 1972 tnat at

-

least 506 Of any Txtle I1I-B Lxhra:y t:alnxng qpproprxatxon be
ased for fellawshxps or tr@xneeshxps. |

The :e—di:ected'ﬁccus of the Instituﬁé prog&am éuch‘as.the
attractetion of ‘the mlnorxty or the ecan%gxgally dlaadvantaged

- parson centgnued to be Lnfeffect.

-

For tne academxc year 1973-1974, a total of 201 fenowshi'ps‘

and t:azneeshxps ware awa:dad to- 39 llb:ary and znformatxan

science. programs.~ - oL o xgt o .

Llsgﬁ of ianstitutions that receivedﬁggllowship grants and

pot . N ‘ Y
i R R

tables reviewing the- fellowship and institute programs are

supplied.
Stevens, F. A, "Highér.EduCation Act, Title II- -8B, Library
 Education." Bowker Andual of Library and Book Trade  * -
Lnfc:matzon, 1975, ZOth ed. (Bawke:, 1973) . 994&42 -6."

Desd:xptuonr‘b’f *'r;gle It B m 5‘!1974. Ehe Tltle II-B

.

Tralning P:ogram Requﬁ!txons were revised, pd‘ma:xly fat the
' SN TP ) . -
pu;iosezaf establishﬁnq explicitly the evaluation crmterza and .

~
—

Iy LJ

tne LUEEdb@Oﬂdlng point scorlng system governxng the selectlon

and :e}ectxon of topo als. Dlscusses the Library Education
p 7 . .

Fellowsnfﬁ/ztaxneesgxg Prog:am.' Ihcludes a table representing a

'”nzng-yea: :ew;ew of the program. Discusses the Institute program

and-i&s contihued redirecéion. Includes a table proyiding a

summary. QF £he xnstxtute program since its xnceptxon ‘in F¥l968.

* Y
_Egzitge academic year 374-1975, a total of 200 felewshxps

»

and traineeships were ahardea¢to,50 library_and information

1"}1 .

2

v

s e
ik

-



‘ngngr nducat:on Act /0f 1965 and dxscusses the 1mplemen&atxon of

‘the Fellows

B LD L Loy L apay - DRAFP® - Lo Page BIB-o B

sciunce projrams. - - S .

Summary of fallowship and institute programs are given in
tables and a list-of institutions that received fellowships are

peolided. : ' o | o - R .
| ¥

\

Stevens, F. A. ‘“"Higher Education Act, Title II-B, Library‘
Education.' The Bowker Annual of Library and Book Trade

'Infe:matzon, 1977. Z22nd ed. (Bowker, 1977), p. 188 92.

- o«

Desc:xbes the Library Educatxon p:ogram authorxaed under the

aqd Instxtutes-prog:ams Eor_the_f;scal year 19?6. -
For t‘e'acédemic year 1976-1977,. é.éotal of 51 fellowships

we:e awarded to 12 lxb:ary ang 1nformat10n sc;ence programs..

oo bu&mary tables telatxve to Eeliowsth and xnstxtute programs.

and a-list of Lnstxtutlons that“cggexved;fellowshxp grants are

’ . . * [
LI . (3 .

1neluded. | . | AR . ' —

. <, .
. LI , L £
» : . i . P .
. v .

Stevens, E A. and H. A. <arl. "Higher Educatzon hct, Title II-BV
Library.Education." The Bowker Annual of Library ahd Book_Trade

‘Information, 1976. 21lst ed. (Bcwker, 1976). pp.l66=~70. -

~ - . >
o

Desc:fption and repotrts of 1mglementati0n of the Library
Educatyon program under the Higher EBducation Aét of lBéngo%
FYLS?é. The revised Training Program Réﬁulations, which‘took
ettect Ln 1974, cbﬁtxhued to be‘ih Eorce.

Exghteen Of the twenty seven doctora Ee;lcw;hips awarded

went to a4 consortium of six Ph.D. deg:ee—g:anting'library schools

in the midwest for the specific purpose of recruiting and

:

training mincrity'groub librarians with the potential for

leéde:ship, educational, supervisory, and administrative roles.
For the academic. year LQ?S-lB?é, a total of 127 fellowships’

“y

- 81
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iere awarded to twenty two Library and information science
W .
Oyrams. - . Lo
P EOYK ) G =

Fellowship and Institute program summary taoles and a list

A}

of institutions that received fellowship grants are provided.

- Stevens, F. A. and_F. Y. Hzcks. "Hzgher Educatxon Act of 19865, )
Title [I-B:Library Educatibn." The Bowker Annual of Library and Book"
rade Information 1972. (Bewker, 1872) . pp. 227 33,

: Desc:zbes tne berary Educatxon program as authorlzed ‘under

i

the Hzgner Educatlon Act of 1965, Fc: the academxc yea: 1971 72,

a- total oE 122 fellowships we:e awarded _Fxscal year-1972 will ,‘

-

be the final year of the Eeilowshxp p:ograé and grant awards‘qill
‘ -
be made only for final renewals of qomtanLng fellewshxps.”

t
-

Tne artxcle also dxscusses the ?edlrectxon gf. the sttxtute
program during the fxscal‘year 1971 to improve library servigé to |
minority Qisadvantaged éersons and to atk:agﬁ such‘persong’ihto
thé Library and ingormatiqn.science‘field. - Includes a téble
representing a Eéqr—yeé: Eeview of the Institute ?fera@ and also
a.Listing of ,the Institutes for FYl97Ll. , 7

"Fo: the academic year 1971-72, a total of 122 fellowships |
wé:e awarded to 19 library aﬁd ;nfo:mation scien;e prbqfams.

A list of institutes for FYL197L -~ 1972 and ;ableé reviewing

s

rellowsnlp and Institute prog:amz;are given.

rts for the years 1969 and-1970
see Janaski, P..C. "Higner Education Act of 1965...Bowker
Annual,_L§70”§nd}197l respectively.

] . - .
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\ sTevens, F. A. ind F. Y. dicks, "Higiier Education Act of 1965,
licle [[=-B8:Libdrary Education." 'he Bowker Annual of Library and
« -Book Tride Information,1973. (Bowker,l973). pp.373-7.
A description of the Libtacy Education, program under the

Higner Education Act of 1965 and a report for FY1972. Grapts

~

dere awarded to provide continuing fellowships only st doctoral
and gost-master's level. Althoggh the reductiog level’of
EeLLowsnip q:ant aw;rds feprésenté the pnésiﬁg-dut periéd of the
fellowsnip program, the Educatian‘Amendments of 1972 stipulate

that at least 50%.0f any annual appropriation - for Ti®le II-B
must’be used for fellcwships or traineeships.

In accc:dance dlth the redirection of the xnstxtute program

establxshed in 1971, the same p:xo:xtles were malntazned in

-

FY¥1372. 1In other words, training of minority and/or gis~

&

gdvantaged persons, improvement. QE library Service to minority
s. )

snd/cr dxaadvaqtaged pefsans and such othe: crltlcal tralnlng
_ ! '
needs remain the focus. p ; .

Y

For tne academic year 1972-1973, a total of 42 felliowships
Wwere awarded to 14'librqiy and information science programs.

[ncludes tables and partial list of institutes.

&

_ A . | 4 ’ . - :
Stevens, F. A. and B. Norwood, "Higher Education Act, Title II-
B:Liorary Education.” The Bowker Anpual of Library and Book Trade
Information, 1978. 23rd ed. (Bowker 1978). pp. 144-52. »

Désc:ibéS Title 11-8 (be:d:yATraLning) of the Higher

Y

bducatzon Act of 1965 and reports for FY1977. Key factors given

substantial cénsxde:atxon in the review process were the extent
\

-

to wnich the fellowship p:ogram award wouid increase

opportunities Eo:.minority‘Qrcups and/or economically

—

disadvantageé persons to enter the library profession and the

extent to wnich the fellowship 'program award could prépaze
8 . - .

Q . | | . | 93
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~

be:a:xdnb to ‘o:k more respanazvely thh the disadvanted dnd

devech vxable alternatxve: to tzadxtxonai lzb:a:y service hﬁ

- . - : A
patce:ns.. , : - . . : S
{ FQ: the academic Yea: 1977~ 1978, a total of 160 Eellowshxps .
and traineesnips’ ;ere awarded to $7 llbfary and Lnfarmatxen._;'v'f‘
SClencep:Qgrams.ﬂ“f"'”f.‘\ 3 ‘\f“ e ‘ Lﬁ.{f \ . B

Besides the fellowship and Institdte.program summary tables,
a list of institutions that received féllowship-grants as also

tne list of .Institutes for fiscal year under review is given.

/

Stevens, F. A. and B. Norwood, “ngher Educatxon Act, Title. II-

B:Liprary Education. The Bowker Annual of Library and Book Trade
Information, 1979. 24th ed. (Bowker, 19?9) pp 151 60._,. : % o

-~ \

Describes‘TitLe II-Bf(lerary Traznxng) of the ngner

%

-p

Educatxon Act of 1965 zncludxng the . Instztute program for FY1978.

i

For the academxc yea: 1978- l9?9, a total of 88 fellowships were
awazded. ~Includes ;ables,l;stlng fellowships and Iﬁgtitute'
- . - - S o : .,

; DProgram enrollment data. . . | |

-

For, the academic year 1978-1979, a total of 188 fellowships.

. the |
and trainegships were awarded to 33 library and information . . .

—
-

sciene programs. ' o . ' ‘;
. . . : . ) ) /‘7 . -
Fellowship and institute program summary tables, list of

institutes that received fellowship grants and a list of

institute programs are included.

Stevens, T. A. and B. No;wcod. "Hzgher Educatlon Act, Title II-
B:Library Education.' The Bowker Annual of Library and Book

Trade Infokmation, 1980. 25th ed. (Bowker, 1980). pp.223-232.
4 h .

Description of Title II-B (Library Training) of the Higher

Education Act, 1965 which covers the ?ellowship and Traineeship

~

LT
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oregcam‘\ Fcr‘thé aéadehic year 1979-1985,_a total of 182 | { ¢
.ﬂ&f?m:‘LLow:nxps and t:dTaaesnxps\wera dwacded tq 36 anrary and | »". : ‘A@%
e 4 §Atctﬁdtxon scxence Qrag:dms.- <‘. | wg?.'i ﬁLm”;?;;;2& f7 ff3};i?itf*1§
‘ ?‘ ' The' usualvé tables p:cv;dxng tellowshxp and xnstitute | , :
, ,~p:eg:;m.summarxes\epd list Qf tellowsth g;antureczpzent £
] /

‘institutions and institute programs are given.

"éteVens;'F. A. and J..Owens, ‘"Higher Bduca&xgn Act,‘T;tle I~
B:Library Education.® “} The Bowker Annual of lera:g dand Book *
T:ade Informatxen 1981. Eetn ed. (Bowker, l‘?b pp. 179-83.
S ' _
"Desc:;g:xon of Txtle II B (berary Tralnlng) prog:am LTy

L

autHOtxzed under the ngner Educatxon Act of 1965. /
On October 3,~L980 gxtle 11- B was. reauthorized. by the
/ Edu;atxon Amendmentsﬁof.lQSO thh no maj thanges otner than to

‘Lnt:oduce a new program goal - "New Technxques of" Info:matlon

-~

o Transfer and Communxcatxan Technolcgy "

&‘ R

< Fhl:ty Lwo lxb:ary and lnformatxon ‘'science programs recexved . ;' .
LOL fellowsnip and traineeship awa:ds. | ) ¢« o
. Feklowsnip and txaln;ng institute program summaries are .

: : - : , ) ' »
given in taoles and a list of-fellowship’recipiﬁht institutions’

is provided. K/ff ' - : - - .
: O ‘ : ‘ . o - \ .

s ' . . S, - ' R \ ‘
Stevens, F. ‘A, and J Owens “ngher Education Act, Txtle II- Y
B:Library Career Training." The Bowker Annual of -Library and Book \

Trade-Information, 1982. 27th ed. (Bowker, 1982). pp.228- 333 _ }

A

Desc:ibes Libraf§ career train&pg program of the Higher
Education Act of 1965,’and its melementatxon for FY1981. . ‘ o
‘Includes dxscussxon of program :edx:ectxon xncludxng the " ’ | \;
’ eIimxnatxon of.some,p:xqrxtxes and.the careful definition of‘ %\;’ "\(
program objecti&es to includé emphasis on info:matioq : . | - Al

- ‘ . . 5
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dgquxsxtian Jﬁd transﬁéf,-and cummunzcatxon te;hnology.

.

34 bera:f’and Lnformatxon >cxence p:og:ama zecexved 79

teliow:nxp and trazneeshxp awdrds.

Tables provxdsng summqrxes af Eellowshxp and traxnzng

v,

' “*x tx:ute grog:ams and a ant of xnstxtutxcns that recexved o ﬂfﬁ

L3 vl ed e -
eliowbnxg grants are xncluded. . .
} v *
1 h Y . AN tL - f . .. . a . - !
_ © )
[ . ~- ’ \
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Totten, H.L. "A Survey and Evaluation of Minority Programs

in Sefected Graduate -Library Schoole." Journal of Education for
" Librarianship 18 (Sumper 1977):18-34. , o i
- o ’ .

‘Surveys the minority programs in selected graduate Library ‘
® .‘u . b . *

c scnq015~in United States in jorder to assist schqols in | e

. .
‘ -

ir -own programs. The. sugyey was concerned with:

. osetsing: up

-

. LL),now el tne paztxcular program met its stated goals, .
‘ (2) propnlems encountered in, xmplementlng the program; '
. (3) sources of funding; . L/
(4) resggnsxbklxty .0of tne sponsors of tne p:ogram, ' «

(S) glaqgment‘prbblems iavolved;
(o) type of pragrams chosen; and, successés and p:oblems
encountered’ by‘g@ch type:

Eor 1973-74 under Txtle II-B; g

i " . ' |
Tals survey has.shown that those, library schools which did -
- ) R . " / N
A Y

not institute separate programs Eer*minori:y students weare

- ' . . L o
notably more successful than those which did. Howevér, the
& .
Eactors os\feellng ‘positive abeut bera:y schoal corrnlate with !
navzng a aonewhat d;fferent prog:am Erom Qtner students thh«‘
? .
- ) : 0
similar 1nterests.-{t would, tnerefore, seem that the most . .
- , Successful prog:am would have one or two classes :elevant to the
f{/ . e
-;pecxal LﬂtEfEth and needs of mifority students as electxves,r .
\ together witn qtne regu‘lar classes of-th curzlculu‘m.
) The survey—concluged theré were three‘essentials to any - L
i successful minority student program: :
(Ly khe avaxlabllxty of fxnanczal assxstance, . B
(2) the inclusion of minority students in the regular
program of the _library school; and .. )
(3) the commitment “of the admxnxst:ator, students, and
faqelty to the program. . f— . -
2 i . __..« ’ @ ' h

N H

+ R ~ .
I Tuttle, Helen W. "Women in Academic LibrarYes." Library Journal

96 (September ‘1, 1971)%2594-2596, ‘ .
This article written in the early 1970's reflects the )
TR " _ ' X -
0 / N . N " . x
< . ’.;" . 97 . - ! A
. N { : )




Lo . Lo . . ) ) I
- N e . - - ‘ } -
: . b e 5 . . N .

..
*

Bqugug': ipny - . DRAFT } Page BIB-#}.BCI
a ‘ 2 | / X‘ - ¢

Jrowing awareness on chg part of womén involved in academic’ P

'Lib:driaﬂsn;p of the existence of discrimination in terms of
. - a ' ‘ . . s - '

" equal pay and professional advancement. Ms. Tuttle cites an

article by Anita Schiller which calls women‘involved in library
wo:k‘thég"aisadvantaged Majo:ity.". There is a ratxo of Eour ’

women to eve:y Exve employees, women rece1v1ng on the average
31500 less for the same ]Ob”;S-h?I male counterpart. Most Qf the )

top positions in the large inétituticns,do go to men.~ The re'sult

i - , o !
of the Schiller shlary survey is thgt it is . difficult to refute
. - & . . . .. “f X .

discrimination charges and provides a point of reference for
future measurement of- the problem. Ms. Tuttle has her own

criteria. for assisting women interested in correcting the problem. ,

Wwomen must change their own attitudes before those.of others can

. ' ) Ct ‘ . ot - ‘ . . . : :
oe ‘changed.  She points out that mén are equally victimized by
. . . . - . . . . ’ i
placing women in inferiar pqsitions. -Men too, find it impossible
’ * ' .
to cope with unfair male steratypes brought about by sexist

[

‘dttitudes.. Women should start to take “their jobs askserlously o o
4s men ¢o.. All too often, women ignore tner:rown professional
aqvancement in favor of their hushands' careers. Clean up the

langudge apd rid it of the iqconsiétencies that suggest that

women dxe inferior she says, and encourade women to be :egbansibl$ )
e a . .

professionals' in their careers, - F

£

Vole, M. R. "Trends in Federal Library T:axnan Programs for
Service to the disadvantaged." berary Trends 20
g0ctobe:,197l) 463-71. N . _

A . : .~_ﬂ' . ,

The concern here is whether the library profession is
- . : ’ N .

. . -

capable'of‘p:oviding a meaningful response to the disadvantaged.

The National Advisory Commiﬁsioﬁ'on Libraries in a.rgport in 1968,

N .} .
. . 9& -
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-

- 1ssued a chdllenge to the Library p:cfeésian, Libra:y edqcatdts

-

and library fund1ng~;ourue> to provxde adequata tralned pe r:onnel

t

for chaﬂggng’demdnds of lgb:a:xansnxp anludxng services to’ :he ¥

.di1sadvantaged. This article sums up the federal goverpument
- R . A .o - “

I
+

response. ce )
, . 3 ‘ : v e .
The theme of improving service to the disadvantaged, botn hy

+ educafing those who work with the disadvaﬁxaged and by providing

T . . - . FE « . N

opportunities for the gmployment of the dlsadvantaged;tnemselves ‘
. ., ) , t ' .
" in lib:amies, has been a p:larlty of the Offlce of Educatxon s -

total lxbrary prog:am phllosophy in gene:a¢ sznce the de 1960 sf

t

With the passage of the Higher Educatxon Act of 1965, (HEA),
-

a new oppa:tunxry &as afforded the llbrary professxonx ‘The

L]

llbra:y t:alnlng portxon of Txtle'II—B oﬁ that,act provided for

.-
- . N

g:aduate fellowsnxps and institutes. This discretionary grant

program made znstltutxons of nigher educatxon, both ALA-~
- t

accredited and non—KLAﬁaccredited. the applicants, and recipients

of funds for all l;brany'education programs. ,
From its beginning 1in L966( the library fellowsnip program
- under ‘the library training portion of Tftlé'llas_of HEA
] . :

o encourajed library scnools to seek minority studegts.-

In 1967-63 the former NDEA schoocl library institute program

"ended, and USOE implempnted the library institute program under

HEA I[I-B fog upgrading and egpanding.thé skills of persons ..

employed as librarians. ‘ ‘
: S . 2
* ¢ Béﬁxnnxﬂg in 1971 part of the federal "funds under HEA II- -B

\

that had been allocated to graduate.lxbra:y fellowships since
. ' . . \ ’ ) .

1366 were d;vekted to support institutes, which were thcught‘to-

La 4
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: . . } i , A
oe 3 wmore rasponsive traitaing format for the USOE's p:To:xty
' b . X i ~ .
training needs. - - E ,
In fiscal year 1971 Office of Education ptiorities strassed

-

 \‘ A‘{eQualxzation of edﬁcational oppoqtunity, educational reﬁgéml and
se:vi;e to the disad@antageé. The dfficé of Educaticn's libr%;y
t:alnrng p:ogram :e%ponse was to move away from the tradxtxonal

- . lxnxary tralnlng practxces and toward . b:oader trglnxng concepts;»"

* and the develbpment.oﬁ t{aining_models. 'This meant not’ oﬁly

I

. a;ofesszonat tralnxng st:essxng service to the dxsadvantaged but .
o alsc models fo: training other supportive pe:sgnnel, oartxcularly
[} . -
C ‘-training of ethnic and racial minority persons and disadvanfaged
: N -t . ) .

.
-

persons in general.

r

Directors; and payticipants in HEA II-B lnstltutes on

lmprovxng service to the dzsadvantaged have peen found to ne most

-

\
enchusiastic about the succegs of thair educa;xpnal exposure.

. <+ .

Sihce the start of the institute program, attention has been N
N . . N

Jiven to improving service to the disadvantaged - whether black,

~

b

' Chicano, American Indiag, or rural poor. Institutes on service
. ‘ . ¢ ) ‘ ‘ . : - .l‘
to tne dasadvantaged have been experimental and generally have
. ¢ - Y ) ) X

included speakers f£ropm other disciplines who work with or are
( . . T

from the disadvantaged. The institute results seem to indicate 4

librarians can have an impact on providing improved servite to

. . - . -
. . . PN

tne disadvantaged.

; - o . ¢ ’ * A .

Neibel, Katnleen'et. al. The Reole of wqmen in Librarianship 1876
= 13976: The Entrg, Advqpcement, and_ Struggle “for Equalization in
One Professaon. Ariz.: Oryx’ Press, “'1979. 510p.. :

*

It contains an anthology.of,QQ.atticles from British and

4
- - . . a

¢ , 4 : S :
American sources and a‘compreQensbve annotated bibllography 1in

A

.. o ) IOO\ ) w'.. ' .

* e
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chronological order. £In the zntrodqctxon the editors suminarize

tie content of the anthology entzxes and p:otlleb i condise ff-
overview Of the” statys Qf wemen in the prqfession. "7 . .
Tne dnthology 3rt1cles are a:ranged in five historical ‘
periods: ' . : ‘ o -
1876-1300 Enezgence of an Organizad Profe:sxom | o '
1901-1921 The ﬁove‘Towardfsuffrage“ | ’ |
19A2-1946 Between .the Wars - ‘ | . S ' K
‘L94l—1965 WQEldJ%ar Il and After a | " ' ":" ;° N ///
1366-1976 The Second Eeminigt Movement- | | S
The b}bli9g:aphy has its own iht:oduction‘adﬁAh;s Separaéé
l .
' duthor, subject and title indéxgs. It is inferﬁatiohal i; séope )
. and focuses on'&aﬁerials from English speakrné caunt§ies. . ‘
It is a sourcebcok that re{(_eals theﬁlimpact of _womeﬁ' o’rﬁ the -
‘ profession and "dcc;;ents éhe continuing—struggle of women withfg
'tnat p:ofe&axon.to acniéve full oppor:unxty and recognxtxon."
; U.S. Higher Education Act of 1965 and Related Statutes. Congress
. of tne U.S., Nasnlngton, D.C. House Committee on Education and
: Labor. Cpmmittee on Education and Labol, use Qf
Representatives. May 1979. ZLLp. B . '
Provisions of the Higher Education Act é% 1965 are presentad, {
gn thisvccﬁmittee print. The following parts'?f‘the legislation
ate detailed: Ticlé L. Q9mmunity service and. continuing |
\ edycation programs; Title II. College libra:y assistance and
_lerary tralnlng and research, TltlewI;I. Admlnlsterxng | ' . o
developing Lnstxtutxons\ Txtgg Igf* j‘L‘t_ass1stance; Title V. _
Teacner Co:ps and- teacher training pg gr&ms; Title VI. Financial " |

.w assistance for tne merovement of unaergraduate lnstructxon,

] - .

Txtle VII. Constructxon, reconstructxonQand renovation of

4

academic facilities; title VIII. Cooperative.education; Title .
> . ‘
\ 191 -
» . - ( | * ‘ , ("" R
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“[X. Graduace Progyrams; Title X. Establishment-snd expansion of

comamunity colleges;  Title XI. Law school clinical experience

-

programs; and Title XII. General provisions. The Indian Higner

4

Education Prdgrams, Navajo Community College Act and the Trfbélky
. , . ; .
Contzilged Community College Assistance Act of 1978 are also

outlined. ;o .

- Tne purpose of this act is to improve the lives of most

-~

Am@ricans tnrough a program of imprdoved educational programs and

services. Federal aid in the form of subsidies would be

‘-

-chahneled tnrOugh'e@ucational institutidns to develop new

programs while provzdxng for "Resource materxal sharing." Th;s

F]

bechnxqui‘allows for p:cgram upgrading th:ough better use of .

exlsting materials and resou:ces.

Tne .noney alloca;ed‘for this program will systematically be

divided among the states by population. However, the states must

l -ﬂ .- ’ N . - .
- meet certain requirements before tnhey can be eligible for this
. . hd L4

i

aid.
On «ne national level, The National Advisoxy Council on

e e ,
txtepsion and Continuing Education appoihted by the president

-

-snadl review all programs submitted to it and make pecommendations
2
- and file annual reports. . ' T

Txtle two of the law provides for college library assistance
.‘hd training. A certain denqmination is available for the:
+ acquistition of books and mate*als. E‘urther aid xn- this area can
be obtaxned ay Exlxng supplemental grant applxcatxons.‘_On the

1 ) t:axnxng leyel a program of schola:shxps‘and fellowships would be
't ¢

¢ availlable throlgh the educational indstitution. Such céllege or
.~ ] . . %
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university would be required to advise the state of its

. ] : N . .
activities on a regular basis.

*

Ticle three provides assistance to those colleges that are

5trJ§gLing for survival. A developing igstitdition s described
iS one tnat admits students on a regular basis for a degree. .
: {
. | . - ‘
The institution must maintain its acc:editaEﬁon and Qe legally

]

-

qualified to chﬁe:(degzeés. They mdst also have a greater .

financial dependency upon these funds, hence struggling for
surviwal. - . - ) » ‘ . é
" B ~ ) .
Iitle four incorporates a student. assistance and student

loan program. Assistance.will be provided to those who can’,

segment ofﬁthé student popula¢e. ‘All'pa:tic

\

-

axemplify.exceptional need and can qualify for full time
. . P -

attrendance. Loans on the other hand are available to a large
AN .

i ) “~
would be insured by the commissjioner. . ' e

-

ipating lenders

Titlg five establishes an Advisb;y Commission on Teacher
?:eparatiop. The Teacner Corps which was established by title
ftive would recruit a&d‘train prospect;Qe téacher#} ailcwlng the&
tw0o, years in the field Qnder guidancé of a prcfessioqal.' The
Teac@e: CorésAwould pay the't:ainee‘s salarnéuntif the ;wo:yea:
period ended.. Eqrt C of title five e*ﬁa&lispé& a p:ogam~6f 4

fellowships and.scholarspips for prospective teachets.
@’ N t t

-

Title six aims at imp:é&ing»élassroom'instfuction‘thtough
grgnts‘ﬁor equipment and supplies. "Any rejecﬁion of an
application recéfved under title six could be-.contested in .the
us unit of Appeals in your proéer citcuit. 7

. Some of the‘remaihihg titles deal with technical and

-*

corrective amendments.
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, “ ‘ . - AUTHOR'S NOTE | &
Thw s study is sumnxtted by -'ﬂ, . J ' . -

S Mxld:ed Lowe, Chief. Investxéatoa. |

Pnglxp Clark, Co—xnvestxgator~

.o Abdul Huq, Co—inyest;gate: T

L _— \ - o .

- Hxldred Lowe is Dxrector ang Assoczate Prdﬁessor of the St.

- . \

Jonn's Unxve:sxty Division of berary s Information 801ence. Her

doctorate as a Title IIB Fellow ‘was completed at Columbxa
\ ’f .\

Unxve:sxty Schcé& of bera:y SEIVLCe. Dr. Lowe s teaching and

xesearch Lnterests are 1n the a:ed of gove:nment publ;catzcns and

¢ L3

tag hxsto:y of beoss and printing., She was Delegate to the New

York State Governcr s Conference on berarxes and Alternate

A -

Dekcgdte to tne White House Cdnference on bexa:;es and

"& ‘ " .SA'

Informatnon servmcee.f She se:ves on the’ New Ycrk berary

.\

Association Legisbkative Commxttee, The Professxonel Status

-~ i
“a

Committee, and was Eounder and Lst Preszdent of. the NYLA GODORT.

Dr. Lowe helped fdrmulate Qﬁg\ﬂew York State-?lan for Eederal
. { oY . .

Depository Library Service. , = ' ]
. { ' ' ' . "

- " . , . . : X

-

Philip Clark, Associate Professor id the St. John's .
Unlve:szty Division of bera:y and Infarmation ScLence, hclds a
doctorate in be:ary Studies’ Erom Rutgers Unxve:sxty Dr.
LLa:K s teaching and research lnte:ests xnclude.management,
computer applications in,Libcasies, acd research mechods. Hie'

. - . ., !r:
book "Blectronig Spreedsheets For Libraries" will be published by

the American Librdty Association in‘Sp:{ng 1985. Dr. Clark has -

. 1 o | P P
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ae:ved ¥ Dxrecto: of the Muntclaxr New Je:aex Punllg be:a:y and

¢ . /
as txecutxve checto: -of the Bureau of berazy & {nﬁormatlon R
N . »
Science Research at tine Rutge:s Unlve:sxty G:aduate Schoo}-of*&ibtary
: - . v

& Informafion Studies. Dr. Clark heads Library Data Servzces. a

-

'con:ultlng figm deallng with compute:s xn llb:arzes & llbra:y

long- range ‘planning. | - . : B - Ry .
- L . . ‘ . ~— “g . ¥ »
¢ \ . ‘ . . ‘ | . . . ) . . . . . 3 : . )
' Yo - '( : : “ ) . *

~Abdul Huq- is Associate Prafessor 'in tne "St. Jehn's | |
t N .
Unzverixty Pivision of lerary and Informatlon Scfénce. Dr.
0 s °
Hug's doctorate xs from the Unxversity of Pittsburgh as yeﬁl as

an Advanéed Certrficate‘as_a,Titlé 1IB¥Fellow. His teaching and -

researcn interests include business & economics literature, - ’ .

special libraries, online datafase searching & services &

£
4

. ) o . .

cataloging & classification. Dr. Huq served as Technical ,

Services Librarian & Chief Librarian in various institutions in ' . :
. . . -~ -

Bangladesh, Pakistan and Canada. His books and articles have
PR . ’ ' ' ' & .
dealt with technical services and libraries in developing
: ‘ & . . ‘ , :
nat:ons. .
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